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ABSTRACT 

A project was undertaken to facilitate the employment 
of retired military personnel as vocational education teachers. The 
specific objectives of the project were as follows: update the 
issues barriers, and incentives involved in employing retired 
military personnel to fill teaching positions in civilian vocational 
education, develop a model for providing military personnel with 
counseling related to vocational education teaching as a second 
career and provide recommendations for increasing the employment o£ 
retired military personnel in civilian vocational teaching positions. 
Data from communication with the military and vocational communities 
were assimilated into a brochure and an information profile that will 
be developed into camera-ready form for distribution to military 
personnel who have already decided to retire and who are in need of 
counseling about the steps they must take to become vocational 
education teachers. In addition, recommendations concerning ways ot 
increasing the vocational education community's awareness of military 
retirees as a potential source of teachers and specific recruitment 
strategies were formulated. (Appendixes to this report include 
response letters from the military services, a list of organizations 
contacted and response letters, a list of technical panel members, 
and the agenda for the technical panel meeting.) (MN) 
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FOREWORD 



Employing Retired Military Personnel as Vocational 
Education Teachers describes materials for providing military 
personnel with information related to vocational education 
teaching as a second career. The publication also provides 
recommendations for increasing the employment of retired 
military personnel in civilian vocational education and 
presents issues, barriers, and incentives involved in placing 
retired military personnel in civilian vocational education 
teaching positions. 

The National Center for Research in Vocational Education 
is pleased to present materials to assist in matching skilled 
experienced military personnel with the demand for qualified, 
experienced teachers in civilian vocational and technical 
education. These materials may be used by the U.S. Depart- 
ment of Defense personnel in preretirement counseling, as 
well as by military retiree organizations. State departments 
of vocational education, and State employment agencies. 

The contributions of technical panel participants are 
gratefully acknowledged. Panel members were Mack Canterbury, 
Supervisor of Trade and Industrial Education, Virginia State 
Department of Education; Carol S. Osborn, Principal Civilian 
Adviser on Education and Training, Naval Education and Train- 
ing Command, Pensacola, Florida; Col. William A. Scott, 
Director, Education Directorate, Office of the Assistant 
Secretary of Defense, The Pentagon; and George Sterling, 
Supervisor of Researci** Survey, Evaluation, and Exemplary 
Programs, Division of Vocational Education, Ohio Department 
of Education. 

Critical reviews of the final report were provided by 
Harry Drier, Associate Director for Development, and Dr. 
Harold Starr, Senior Research Specialist, of the National 
Center; Jerry Messex, Education Relations Officer, Randolph 
Air Force Base, Texas; and Dr. Ronald Stadt, Director, 
Vocational Education Military Program, Southern Illinois 
University . 
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EXECUTIVE SUMMARY 



Employing Retired Military Personnel as Vocational 
Education Teachers was designed for both vocational education 
and military audiences. The objective was to provide 
information about and for one potential source of vocational 
education teachers — military retirees. Further, the aim was 
to bring together this supply of potential vocational 
education teachers with vocational education's continuing 
demand for teachers. 

The investigation focused on acquiring data about 
potential military retirees and about the need for additional 
vocational education teachers. Further investigation 
concerned finding a means of linking vocational education 
teacher placement officials with military preretirement 
programs and providing preretirement counselors with 
information and materials to encourage military retirees to 
choose vocational education teaching as a second career. 
Discussion centered on data about potential retirees and 
teacher need, services available to military retirees, 
vocational education teacher certification requirements, 
barriers and incentives associated with the employment of 
military retirees as vocational education teachers, and 
recommendations for the vocational education community. 

Findings summarized here reveal some avenues for 
beginning a linkage of vocational teacher placement with 
potential military retirees, as well as some problems 
associated with the establishment of such linkages. 

Information available from the military services has 
been insufficient to provide a comprehensive National 
representation of the potential supply of military retirees 
by vocational education area and geographic area. The U.S. 
Department of Defense (DOD) , through the Directorate of 
Accession Policy in the Office of the Assistant Secretary of 
Defense for Manpower, Installations, and Logistics, is 
committed to providing State Occupational Information 
Coordinating Committees (SOICCs) with the number of military 
members leaving the service (including both personnel 
separating and those retiring) and the specific States and 
counties to which they are going. The Dictionary of 
Occupational Title s (DOT) codes and branches of service 
also are included. 

Information ooncernin9 availability of vocational 
education teaching positions is obtainable only through 
contact with individual State vocational education officials 
or with specific school district personnel. Most demand data 
available from literature lack differentiation between the 
total demand for vocational teachers and filled and unfilled 
need, or shortages. There seems to be an increasing need, 
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based primarily on the rate of teacher turnover, but this is 
difficult to document. The U.S. Department of Labor projects 
a demand of 139,000-147,000 vocational education teachers in 
1995. 

DOD and the individual military services have 
preretirement programs to help potential retirees prepare for 
adjustment to civilian life and to inform them about medical, 
financial, educational, and relocation benefits. The 
programs are conducted at the installation level at the 
discretion of the commanding officer. They seldom address 
second careers for the retirees. No servicewide programs are 
available for linkage with vocational education teacher 
placement officials. 

Military service personnel may prepare educationally for 
vocational education teacher certification through voluntary, 
or off-duty, education. Through Defense Activity for 
Non-traditional Education Support (DANTES) programs, members 
of all service branches nan receive counseling and arrange 
for educational programs* 

Of the several organizations that serve retired military 
personnel, the Non Canmissioned Officers Association and The 
Retired Officers Association help retirees find civilian 
jobs. Others provide job information through publications. 

At present many States are revising teacher certifi- 
cation requirements. Most teacher certification data cite 
requirements for teaching in general. Requirements for 
vocational education teachers, which in many States are 
different from those for other teachers, usually are not 
provided in published form. Vocational education teacher 
requirements for each State have been provided in the past by 
the U.S. Department of Education, but they no longer are 
published. 

Several barriers to employing retired military personnel 
as vocational education teachers., as identified by technical 
panel members, are presented. Teacher certification is one 
such hindrance to military employees* entering vocational 
education teaching, particularly below the postsecondary 
level. Retirees may be reluctant to enroll in academic 
programs to meet certification requirements to teach in 
vocational areas when they can become employed in business 
and industry without additional preparation. Also, military 
retirees may be unaware of the opportunities available in 
vocational education teaching. 

Technical panel members do not view the barriers as 
insurmountable, and many barriers are outweighed by 
conditions that could provide incentive to military retirees 
to enter vocational education teaching. Many military 
retirees have teaching experience. Personnel eligible for 
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retirement may have taught technical training courses or 
conducted on-the--job training. Additionally, military 
retirees possess leadership and organizational skills 
developed during their military service. Another incentive 
is military retirees' eligibility for continued education 
benefits that cover all or part of the costs for education to 
meet requirements for teacher certification. 

Materials developed during the project provide 
information for both the military retirees and the vocational 
education community. A threefold brochure provides 
information about vocational education teaching as a second 
career to make potential retirees aware of such 
opportunities. The value of retirees* occupational 
experience toward vocational education teaching is explained, 
and questions a potential retiree might have about 
certification, salary^ future teacher demand, and where to 
seek information are presented and answered. A partial 
listing of vocational areas that can use retirees' 
experience is included. 

A second product, an information profile, provides more 
in-depth information about vocational education teaching. 
For use by military counselors in discussing volunteer 
education plans with military personnel or as a handout to 
personnel who express an interest in vocational education 
teaching as a second career after retirement, the profile 
states the basic concept of vocational education: preparing 
individuals for employment in agriculture, business, health, 
home economics, industrial arts, marketing and distribution, 
and trades and industry. The profile describes different 
work environments for vocational and technical teachers; 
explains in-school and cooperative education teacher roles; 
gives reasons for vocational and technical education teacher 
demand and its increase; and presents interests, attitudes, 
and requirements for vocational teachers. Addresses of all 
State departments of vocational education also are provided 
to assist military retirees in locating teaching vacancies. 

Recc^mendations for the vocationaJ education community 
are presented. One recommendation is that State departments 
of vocational education obtain information about members of 
the military services retiring to their States and attempt to 
contact the retirees to inform them of vocational education 
teaching opportunities. To facilitate this, individual 
school districts should inform State departments of 
vocational education of teaching position openings. National 
and State associations of vocational education are encouraged 
to promote the hiring of retired military personnel as 
vocational education teachers. 

Uses of the materials by military services personnel and 
vocational education personnel are described. Use of the 
brochure ani the profile concerning the supply of potential 
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vocational education teachers would be carried out under the 
auspices of the U.S. Department of Defense. On the demand 
side/ the recommendations for vocational education would be 
used by vocational education agencies and professional 
organizations at all levels. 
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CHAPTER 1. 



INTRODUCTION 



A shortage often exists of technically trained personnel 
to fill teaching vacancies in civilian vocational and 
technical education. Persons with the necessary preparation 
and experience frequently are attracted to opportunities in 
business and industry, thereby reducing the number of 
qualified people who are willing to become vocational and 
technical instructors. Potential new sources of vocational 
and technical instructors need to be explored. 

Many military personnel retire at an early age with 
years of work life remaining. Many have had specific skill 
training and experiences and possibly have served as 
instructors in their fields. Some have been involved m 
curriculum development for the courses they teach. Personnel 
planning to retire from military service must make decisions 
about second careers and take steps to implement these 
decisions. An important aspect of their career planning is 
the availability of information to help retirees relate their 
military career experience to civilian career opportunities. 
They may not be aware of the potential teaching positions in 
vocational and technical education when making their second 
career decisions nor of the procedures to follow in acquiring 
these positions. 

Althouah it is evident that teaching positions in 
vocational and technical education do exist and that 
experienced military retirees are a potential source of 
teachers, few effective mechanisms exist for bringing the two 
together. 

The purpose of the project was to assist in facilitating 
the employment of retired military personnel as vocational 
education teachers. 



Obiectiv os 
Specific objectives were as follows: 

0 Update the issues, barriers, and incentives involved 
in employing retired military personnel to fill 
teaching positions in civilian vocational education. 

o Develop a model for providing military personnel with 
counseling related to vocational education teaching 
as a second career. 

o Provide recommendations for increasing the employment 
of retired military personnel in civilian vocational 
teaching positions. 



ERIC 



Figure 1 illustrates the problem addressed, which is the 
need to bring together the supply of retired military 
personnel with the demand for vocational teachers for the 
benefit of both the military personnel and vocational 
education. This situation will be approached through 
development of informational material, some targeted to the 
supply side and some to the demand side, in an effort to 
communicate to each the potential linkages. 



SUPPLY 
Military Retirees 


DEMAND 
Vocational Teachinq 


Competencies acquired through: 

Occupational Training 

Voluntary Education 

Teaching Experience 

Organizational and 
Leadership Activities 


Requirements: 

Occupational Experience 

Teacher Certification 

Teaching Experience 

Organizational and 
Leadership Skills 



Figure 1. Supply and demand base for the employment of 
retired military personnel as vocational education teachers 



Background 

Review of the Literature 

Two previous studies have addressed the use of former 
military personnel as vocational and technical education 
teachers. Hensel, Bishop, and Crunkilton (1967) investigated 
enlisted men separating from military service as a potential 
source of teachers for vocational and technical programs. 
That survey of enlisted men separating from military service 
from three bases — one Army, one Navy, and one Air Force base, 
considered to be typical separation centers — revealed that 
approximately 27 percent indicated an interest in teaching as 
a future occupation. Although only 19 percent of those under 
21 expressed an interest in teaching, nearly 30 percent of 
the men 21-22 years old expressed such an interest. Those 
with 13 or more years of education prior to entering the 
armed services represented the group with the most interest, 
and the percentage of enlisted personnel interested in 
teaching increased consistently as the military rank 



increased. Of those who expressed an interest in teaching, 
52 percent had completed course work in vocational-technical 
areasr primarily in electrical trades, mechanical service and 
hand trades, and business and office occupations; 71 percent 
had occupational experience in these areas. Almost 87 
percent of respondents interested in teaching were willing to 
take additional training to qualify as teachers of vocational 
and technical subjects, with 72 percent indicating a 
willingness to invest more than one year to prepare for 
teaching. Slightly over one-half were willing to teach at 
any level, and 53 percent were willing to move to another 
State to accept a teaching position. 

Personnel retiring from the military services were 
excluded from the Hensel survey of enlisted men separating 
frcxn the military services to avoid duplication of a study 
made by System Development Corporation (SDC) of Santa Monica, 
California, "A Study of Potential Utilization of Retiring 
Military Personnel in Vocational and Technical Education 
Programs" (Richland and Rosove 1967). 

The SDC study was designed to explore the feasibility of 
developing a computerized system to match military retirees 
with job vacancies in vocational education programs. The 
project's objectives were (1) to determine the compatibility 
between military occupational specialties and skill areas in 
vocational education programs; (2) to identify from a sample 
of current retirees those who might qualify for teaching 
positions in vocational education; (3) to determine State 
certification requirements and needs for teachers; 
(4) to develop an ongoing method for matching retirees with 
specific skills, interests, and experience to available 
teaching positions in vocational education; and (5) to 
recommend a military retiree-job matching system. 
Investigators concluded that there was a widespread shortage 
of vocational education teachers. Using a database composed 
of the personal histories of 323 military retirees acquired 
by questionnaires, investigators determined that many 
qualified military retirees desired to teach, and no 
systematic procedure or method existed for channeling 
them into vocational education teaching. Through interviews 
with officials at three major service personnel data centers, 
investigators concluded that none of the services could 
provide detailed information on education, training, and 
occupational experience for all retirees on a regular basis. 
Further conclusions were that State certification 
requirements posed no insuperable barriers to employment of 
retirees, no systematic procedure or method existed for 
channeling interested and qualified military retirees into 
the field of vocational education, and a computer-assisted 
method of matching retirees to job vacancies in vocational 
education was technically feasible. The study concluded 
that, because of the unique educational and occupational 
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requirements for teachers in vocational education, a separate 
computerized placement system should be established to 
service vocational education. 

Based on study results, it was recommended that the 
computer-assisted system be designed and implemented as soon 
as possible. Further, it was recommended that the system's 
sponsor be the American Vocational Association (AVA) , with 
possible cosponsorship by the American Association of Junior 
Colleges* Funding should be provided either individually or 
collectively by the U.S. Department of Defense (DOD) , the 
U.S. Department of Labor, the Office of Economic Opportunity, 
and/or the U.S. Department of Education. It was recommended 
that the system be operated by an independent, nonprofit 
organization possessing appropriate computer facilities and 
experience In the field of education, information system 
design, computer programming, and advanced data management 
technology. 

To inform retirees of present career opportunities in 
vocational education, investigators recommended that AVA 
prepare a 2-page pamphlet concerning available teaching 
opportunities in vocational education for distribution to all 
military retirees; that the pamphlet be distributed during 
all U.S. Department of Defense/U.S. Employment Service 
retirement orientation lectures and its contents reviewed in 
those lectures; and that DOD revise its publication Teaching: 
A Second Career to include current information concerning 
vocational education. 

The National Center has established and maintained 
cooperative linkages with the military services and has 
studied the issues related to developing a closer cooperative 
relationship between the military services and vocational 
education. The Military Curriculum Materials project (Budke 
1976; Chase 1980) had as its purpose the identification, 
acquisition, evaluation, and dissemination of curriculum 
materials developed by the military services that have 
applicability for civilian vocational and technical 
education. Communication was developed with DOD and over 
40 military bases and personnel. These linkages were used in 
the current study in seeking information about the number and 
characteristics of military retirees. The Pensacola Naval 
Air Station provided substantial information about two 
programs linking military personnel with local schools and 
encouraging military personnel to take courses that will 
enable them to meet teacher certification requirements. 

In a second National Center study. Ruff and others 
(1981) examined the potential roles vocational education 
could play in assisting the military services to meet 
training responsibilities. Of importance to the current 
study were the issues related to developing a cooperative 

4 



ERIC 



17 



relationship between the military services and vocational 
education. The authors propose that a fundamental question 
exists as to the overall desirability of vocational education 
developing a closer cooperative relationship with the 
military services. Positive consequences of a closer 
military-vocational education relationship, in which public 
vocational education assists in training military personnel, 
would accrue to the military services in terms of a reduction 
in the training incompatibilities among the different 
military services. Vocational education would benefit from 
an updating of technological capacity. Negative consequences 
for vocational education of a closer cooperative relationship 
would include the possible creation of the perception that 
the public school system was engaged in quasi-military 
training, a limited co-opting of the public education system 
if the military services were to commit substantial 
resources, and the diversion of planning resources needed in 
other areas for the work required to plan and institute 
effective efforts. If potential roles which vocational 
education could play to assist the military services were 
deemed beneficial, several implementation issues would have 
to be addressed: (1) limited institutional history of 
cooperative relationships — no proven institutional channels 
of communication; (2) National military decision-making 
authority versus locally operated, state-coordinated public 
education system; (3) the military perspective that 
vocational educators have only a limited understanding of the 
modern military system; (4) the difficulty in developing 
ownership for a closer cooperative relationship with the 
military services; and (5) the necessity for the military 
services to develop methods for evaluating the compatibility 
of vocational training programs. 

In addition, the National Center's National Academy has 
organized and conducted study tours of exemplary sites that 
demonstrate collaboration between vocational and technical 
education and the military-defense complex. Although these 
tours were planned with the opposite focus of the present 
study's focus, that is, to show how vocational and technical 
education could help the military-defense complex, the 
aspects of collaboration demonstrated between vocational and 
technical education and the military services were studied to 
determine significance for this project. Experiences, plans, 
approaches, and concerns presented about collaborative 
relationships were specific to the contracts between 
individual installations and local educational institutions 
or agencies. 

Similarly, Starr (1984) investigated strategies for 
enabling State vocational education agencies to improve their 
responses to defense contractors' training needs. Findings 
indicated that public vocational education systems and firms 
within the defense industrial base should collaborate to 
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provide skill training to bolster the defense industrial 
base. Such collaboration was not yet in place, however, and 
the reasons for that situation were unclear. 

Exemplary linkages between vocational education and the 
defense establishment were identified and documented in a 
project undertaken by the National Association for Industry- 
Education Cooperation (Clark and McCowan 1985). In addition, 
a set of guidelines for motivating and training individuals 
to develop and maintain effective, collaborative linkages 
under various conditions; and a set of workshop materials for 
effective use of the guidelines were developed. Like 
previously cited projects, this project was designed to 
benefit defense contractors by training skilled workers in 
less time at a lower cost through vocational education 
courses. Vocational education also is expected to benefit, 
however, through improved quality of programs, as a result of 
greater involvement of technical experts from industry. 

In the investigi^tion of teacher certification 
requirements, few references were made to requirements for 
vocational and technical education teachers. In the National 
Center for Information on Careers in Education publication. 
Careers in Education ^ Burtnett, Williams, and Greenfield 
(1973) stated that vocational-technical education teachers 
must have licenses or certificates for teaching in both 
public and private schools and that specific requirements are 
determined by each State, 'temporary certification is 
available in some States, and credit may be given toward 
degrees and certification for work experience. 

The National Education Association's (NEA) Standards and 
Certification Bodies in the Teaching Profession (1983) 
presented information for NEA and its affiliates to use in 
achieving the goals of the NEA resolution that the profession 
govern itself. A set of standards and a governance mechanism 
for implementing the standards were indicated. It provided 
information on (1) the current status of standards and 
certification bodies for use in assessing the nature and size 
of the task required to accomplish its goals, (2) 
state-by-state conditions on standards and certification 
bodies, (3) the range of powers and duties of State governing 
bodies, and (4) current requirements among the States for 
admission to and retention in the teaching profession. 
Requirements and processes for preparing to meet requirements 
were given for general certification. Vocational and 
technical education teacher certification requirements, which 
differ from general teacher certification requirements in 
many States, were not addressed. 

Of writers on preretirement counseling, only two have 
directed attention to military retirees. Retired Colonels 
Dethlefsen and Canfield (1984), now specializing in 
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preretirement planning, emphasized the need to start 
early — 5-10 years before retirement from military service — to 
prepare for a second career. They further stated that 
retirement from military service actually is a midlife career 
change for which the armed services do not provide 
assistance. Recommendations for potential military retirees 
included writing a draft resume to be updated and refined, 
starting a file of contacts or contacts needed, learning 
about companies that specialize in their fields, starting a 
geographical file of firms, learning about job search 
approaches, preparing for job search exj^enses, staying in 
circulation, keeping informed, and taking courses. 

Use of retired persons was addressed in another National 
Center project, ASSERT (Warmbrod and Eisner 1979). A system 
was designed to use the expertise, talent, and experiences of 
retired persons as volunteers in postsecondary institutions 
to strengthen the educational experiences of students. The 
subjects were older retired persons and were drawn from the 
area where the educational institution was located. National 
recruitment and preparation for a second career were not 
considered. 

Investigation of considerations for preretirement 
counseling included a review of Brahce (1983), who discussed 
different types of preretirement counseling models and 
described their uses in a variety of organizations and 
institutions. He also discussed the societal changes 
affecting retirement. In the same vein, Sheppard discussed 
the implications for vocational education of new National 
retirement policies in the compilation Retirement Policy; 
Planning for Change (Anderson 1982). This review revealed 
counseling models for education in general and information to 
prepare older potential retirees for the practical aspects of 
retirement. Whereas developing such a broad-based model was 
far beyond the scope of this project, these examples were not 
practical for fashioning a model for military preretirement 
counseling for second careers. 

This study was predicated upon the supposition that the 
military services, through their retirees, could contribute 
to the supply of civilian vocational education teachers and 
that vocational education has a demand for teachers. A 
review of the literature on this supply and demand follows. 

Supply . Information about retirees was sought from the 
Army, Navy, Air Force, Marines, and Coast Guard. Replies 
from the Army, Navy, and Air Force were received from James 
H. Baynham, Freedom of Information Privacy Act Officer for 
the Department of the Army; Lt. Scott E. Wilson, Deputy 
Assistant for Public Affair? for the Department of Navy; and 
Lt. Col. Milton R. McFarland, Chief, Policy and Procedures 
Branch, Directorate of Personnel Program Actions for the 



Department of the Air Forcec The information supplied 
consisted of only the number of retirees for each specialty 
code (Army, military occupational specialty; Navy, rating; 
and Air Force, career field) for 1982, 1983, and 1984- The 
Family Educational Rights and Privacy Act, 1974, prevents the 
military services from automatically releasing the names of 
retirees. No demographic or background data were given for 
the retirees, and no indication was made of where the 
retirees intended to locate, 

A more useful source of supply information is now being 
made available from DOD, through the Directorate of Accession 
Policy in the Office of the Assistant Secretary of Defense 
for Manpower, Installations, and Logistics. This will 
provide State Occupational Information Coordinating 
Committees (SOICCs) with the number of military members 
leaving the service and the specific Stutes and counties to 
which they are going. The information also includes 
Dictionary of Occupational Titles (DOT) codes and branches of 
service. 

Demand . Teacher turnover, greater student enrollment, 
increased course offerings, and failure of prepared 
vocational education teachers to enter the teaching 
profession have contributed to a steadily increasing demand 
for vocational education teachers, as Brockway and Sage 
(1982) show in reporting the studies by Craig (1976) and 
Knight (1977). Teacher turnover has increased since 1954 and 
accounted for half of the teacher shortage in 1978 (Gray, 
Zeigler, and Woolf 1979). Previous demand for vocational 
education teachers was documented also by Hensel, Bishop, and 
Crunkilton (1967), Burtnett, Williams, and Greenfield (1973), 
Koble and Phillips (1978) r and Temme and Zeigler (1980). 

Problems were encountered in comparing demand data 
reported by Hensel, Bishop, and Crunkilton (1967), Burtnett, 
Williams, and Greenfield (1973), Koble and Phillips (1978), 
Gray, Zeigler, and Woolf (1979), and Temme and Zeigler 
(1980). Some factors that caused the problems are the 
following: (1) different years were reported in different 
studies; (2) shortage was indicated in some figures, total 
demand in others; (3) some figures were reported for 
previous years and some were projected for future years; (4) 
different estimates of teacher turnover rates were used; (5) 
different educational levels (of instruction) were consid- 
ered; and (6) different bases for projection were used, as 
well as different beginning years and target dates. All 
investigators, however, reported a steady increase in demand 
at the time of reporting. 

Current literature provides vague estimates of demand 
for vocational education teachers. The Association for 
School, College, and University Staffing (1984) reported 



a slight shortage of teachers in industrial arts education. 
Vocational agriculture and business education were reported 
to have a balance between supply and demand, and health 
education and home economics were reported to have a slight 
surplus of teachers* The only demand projection found for a 
future target date was for the availability of 
: 39,000-146,000 vocational education teaching positions in 
1995, projected in 1983 by the U.S. Department of Labor 
(Sylvestri, Lukasiewicz, and Einstein 1983). It was unclear, 
from the information presented, what levels of instruction 
were included. 

As noted in the preceding paragraphs, information about 
the demand for vocational education teachers is sketchy and 
sometimes conflicting. In general, the literature reviewed 
did predict a continuing demand for personnel in the field at 
the time of writing; however, vocational education teacher 
demand currently is difficult to document. 



gumma rv 

Clearly, the System Development Corporation study 
(Richland and Rosove 1967) investigating the use of retired 
military personnel as vocational education teachers most 
closely paralleled the present study. Limitations identified 
in that study and problems caused by the dearth of 
information persist; howeve^r, formal data collection was not 
included within the scope of this study. Only existing data 
were to be used* This literature review yielded names of 
military contacts and information about colleborative 
ventures between the military services and vocational 
education from former National Center studies, although 
relationships in the studies were geared toward assistance 
provided to the military services by civilian vocational 
education. The recent Clark-McCowan project describes 
exemplary linkages and guidelines for establishing 
collaborative relationships. Teacher certification 
literature provided information about certification in 
general but did not address the different certification 
requirements for teaching in vocational education. Models 
studied for preretirement counseling centered on preparing 
older potential retirees for retirement and its practical 
aspects, including financial considerations, living 
arrangements, services available, and use of time. No 
counseling models were found for younger retirees or military 
retirees. 
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Data on the supply of military retirees who might 
prepare for a second career in vocational education teaching 
is enhanced by DOD's providing the SOICCs with information on 
the number of military personnel leaving the service by state 
and county of intended residence, DOT codes and branches of 
service. Vocational teacher demand data are critically 
needed. Literature in that area is sketchy and conflicting 
in nature. It is difficult to document shortages of teachers 
for vocational and technical education. 
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CHAPTER 2. 



PROCEDURES 



This chapter describes the procedures followed to meeL 
the proposed objectives of this study. Key project tasks 
included the review of information related to the problem, 
preparation for the technical panel meeting, conducting the 
technical panel meeting, and post technical panel meeting 
activities. 



Review of Related Information 

Searches of Education Resources Information Center 
(ERIC) were conducted to acquire information on career 
counseling models, teacher certification, teacher demand, 
military preretirement programs, and military personnel and 
teaching. Pertinent docoments were reviewed, cited, and 
discussed in this report. 

A search of the National Center *s Program Improvement 
database (RIVE) for projects related to the military services 
yielded few records. Of these projects, the only applicable 
ones were conducted by the National Center and are discussed 
in chapter 1. A National Technical Information System (NTIS) 
search yielded no records pertaining to military personnel 
and preretirement. A concentrated effort was made to search 
the Defense Technical Information Center databases. Finally, 
information was obtained that the databases do not include 
topics applicable to this study. Therefore, the effort was 
abandoned, and the information was sought directly from the 
military services. 

All State departments of vocational education were 
contacted through an ADVOCNET telecommunications message 
requesting information regarding prograirs focusing on the 
employment of retired military personnel as vocational 
teachers. ADVOCNET responses were received from two States, 
Georgia and Arkansas. The original message and the two 
responses are in appendix A. Additional mail responses were 
received from Ohio and Kansas. 

The teacher certification agencies in the four key 
States of California, Florida, Texas, and Virginia, were 
contacted by telephone to acquire copies of teacher 
certification requirements. The agencies were reached 
through their respective departments of vocational education. 
Charts of requirements for those four States are in figure 2, 
p. 48. 
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The Departments of the Air Force, Army, and Navy were 
contacted by letter to acquire supply information on retiring 
military personnel. Responses received from each of these 
services v;ere in varying formats that would be difficult to 
consolidate to provide useful information for this study. 
The Air Force sent information on the retired airmen and the 
retired officers by career field; the Army sent the number of 
Army retirees by military occupations specialty (HOS) , which 
consisted of 174 pages of computer printout; and the Navy 
sent information on the voluntary retirements by rating. The 
letters accompanying the materials are in appendix B. At 
most, a compilation of this information would provide a 
National picture of military retirees by speciality code. 
The more complete information provided to the State 
Occupational Information Coordinating Committees (SOICCs) by 
the U.S. Department of Defense's (DOD's) Directorate of 
Accession Policy will be more usable than the information 
received directly from each military service. 

The chief education services officer or retirement 
services officer for the Air Force, Army, Coast Guard, Marine 
Corps, and Navy was contacted either by telephone or letter 
to find out about the current preretirement counseling 
programs in the military services. 

The project director attended the Eleventh Worldwide 
Military Services Education Conference, University of 
Maryland, April 1985, to acquire information relative to the 
study from formal presentations and informal contacts with 
military personnel, civilian educators, and counselors 
working with the military services. During the 4-day 
meeting, no formal presentation was devoted to the topic of 
counseling for second careers. Many presentations 
concentrated on counseling about educational, medical, 
financial, and relocation benefits for both current and 
retired military personnel. Informal contacts, particularly 
with education service officers, indicated that any 
counseling of retirees for second careers was done at the 
discretion of the local installation through the education 
services office, depending on availability of staff and time. 
It was not done under any servicewide directive. These 
findings seemed to confirm the fact that, in general, the 
military services do not feel a major responsibility for 
counseling retirees in relation to second careers. 

To present information about this study and to obtain 
applicable information, the project director attended 
"Teacher Training for Retired and About- to-be-Retired 
Military," a meeting of working group number one of the Joint 
Committee on Education and Training for National Security. 
(This conmittee is described in chapter 3, "Findings.") 
Approximately 60 persons from DOD, the U.S. Department of 
Education (ED), organizations serving retired military 
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personnelr and universities and colleges attended the 
September 19 r 1985, meeting. Meeting chairman. Col. William 
A. Scott, Director, Education Directorate, set the stage by 
indicating that the military services were supportive of the 
efforts of ED and, specifically, the "Employment of Retired 
Military Personnel as Teachers of Science, Mathematics, 
Technology, and Vocational Education" working group in 
recruiting trained military personnel. However, Col. Scott 
did emphasize that recruitment should not be initiated until 
after the military personnel had made the decision to retire. 
The military services are interested in keeping expertly 
trained personnel as long as possible and do not want them 
enticed to leave the service early. 

Initial contacts often provided other leads, which were 
followed up whenever possible. This led to contacts with 
specific military installations to obtain information on 
preretirement counseling programs. A local military person 
planning to retire was interviewed to determine the 
counseling he was receiving. At his home installation. Ft. 
Benjamin Harrison, Indianapolis, Indiana, he received 
preretirement information focusing mainly on future military 
benefits rather than on planning for a second career He 
was seeking career planning information, as he was interested 
in using his jnilitary training to become a vocational welding 
teacher. 

Letters were written to 21 organizations serving retired 
and active duty military personnel, such as The Retired 
Officers Association and the Air Force Association, to 
determine services to clients and publications through which 
the results of this study might be made visible. Additional 
agencies were telephoned. A list of the agencies contacted 
and their addresses, telephone numbers, and publications is 
in appendix C, together with the letters of response. 

Information obtained from all of the above sources is 
discussed in detail in chapter 3, "Findings." 



Preparing for the Technical Panel Meeting 

This study included a technical panel consisting of two 
representatives from the military services and two from 
civilian vocational education to assist in developing 
information and materials. 

Potential panel members were identified through contacts 
made while acquiring background information for the study and 
through linkages established during previous National Center 
projects. An attempt was made to identify potential members 
to cover the different thrusts of the study, so that each 
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member could make a major contribution to the information and 
materials that were to be developed. 

Col. William A. Scott, Director, Education Directorate, 
Office of Assistant Secretary of Defense, or a member of his 
staff, either Dr. George J. Nolfi or Dr. Lenore E. Saltman, 
was suggested as a representative of DOD. Having served on 
The National Center's National Advisory Council, Col. Scott 
has extensive knowledge about the National Center. Col. 
Louis Mendez, Programs Development Section, or either William 
Dennis or Goorge Sanders was suggested to represent the 
Office of Vocational and Adult Education (OVAE) , ED. They 
are involved with the Joint Committee on Training and 
Education for National Security; more specifically, George 
Sanders is chairing the working group "Employment of Retired 
Military Personnel as Teachers of Science, Mathematics, 
Technology, and Vocational Education." Therefore, their 
representation was important. Because many of our contacts 
recommended a review of programs developed at the Naval 
Education and Training Command, Pensacola, Florida, under the 
direction of Dr. William Maloy, Dr. Maloy or a member of his 
staff, Carol S. Osborn, was suggested to serve on the panel. 
Of the four States specified and contacted for information 
about teacher certification requirements, Virginia has the 
most systematic program for the employment of military 
retirees as trade and industrial education teachers. 
Therefore, a representative from Virginia or one from Texas 
or California was suggested. (Florida, the fourth State, 
would be represented by a panelist from the Pensacola 
program. ) 

Recommendations for panel members were approved, and 
persons were contacted to determine if they could serve. 
Col. William A. Scott agreed to represent DOD on the panel; 
Carol S. Osborn, of the Naval Education and Training Command, 
attended as a representative for Dr. William Maloy; and Mack 
Canterbury, Supen'isor, Trade and Industrial Education, 
represented the Virginia State Department of Vocational 
Education. The Office of Vocational and Adult Education was 
unable to send a representative, so George Sterling, Ohio 
State Department of Vocational Education, was asked to serve 
as the other vocational representative. These selected panel 
members included one active duty military officer, one 
civilian employee of the Department of the Navy, and two 
representatives from State departments of vocational 
education — one from Virginia and one from Ohio. Names, 
addresses, and telephone numbers of the technical panel 
members are in appendix D. 

Prior to the meeting of the technical panel, a draft 
version of the barriers and incentives for employing retired 
military personnel as vocational education teachers was 
prepared; drafts of an awareness brochure and of a list of 
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recommendations for the vocational community also were 
prepared. These materials were developed using the 
information acquired from the literature search and contacts 
with the field previously described. These products, other 
background materials, and an agenda were provided to the 
panel members on their arrival in Columbus. Thus, panel 
members had an opportunity to peruse the materials before 
meeting. 



ERIC 



Conducting the Technical Panel Meeting 

The technical panel met on June 18-19, 1985, at the 
National Center to provide further information relevant to 
the study and to assist in the development of the 
products — an awareness brochure and a list of recommendations 
for the vocational community. The agenda is in appendix E. 

After a welcome and introductions, the stage was set for 
the 2-day meeting with a project overview, a summary of 
activities to date, and an explanation of the purpose of the 
technical panel. 

The first session centered on an extensive discussion of 
the issues involved and the specific barriers and incentives 
for employing retired military personnel as vocational 
education teachers. Although several barriers were 
identified, they seemed to be outweighed by the incentives. 
The panel members indicated that none of the barriers seemed 
insurmountable. The potential list of barriers and 
incentive'- developed previously was reviewed, revised, and 
refined based on panel member suggestions. That list is 
presented and discussed in chapter 3, "Findings." 

Another activity during the first session was the 
presentation on current programs in the military services for 
assisting personnel with second careers. Carol S. Osborn 
described a Navy program that is an initiative in support of 
the President's Partnerships in Education program. This 
Math/Science Initiative is a two-part program. The first 
part organizes volunteers to work within the schools by 
tutoring, sponsoring math and science clubs, training 
teachers and students in the use of computers, judging at 
science fairs, and lecturing in a variety of subject areas. 

The second part identifies, Crom the volunteer gioup, 
those individuals nearing retirement who desire to pursue 
teacher certification programs leading to second careers as 
mathematics or science teachers. A local university has 
developed a teacher certification program specifically to 
meet the needs of this group, offering courses at convenient 
times and locations. Program participants have benefited in 
terms of personal satisfaction as well as appreciation shown 

15 

28 



by schools in the community* In addition, the program 
provides long-term potential for handling the mathematics and 
science deficiencies in the Nation's education system. The 
Math/Science Initiative was begun in the spring of 1983 as a 
direct response to a call for help by the Governor of 
Florida, It has been very successful at the initial sites in 
Pensacola, Orlando, Jacksonville, and Norfolk. The Air Force 
has indicated an interest in developing similar programs. 
Although the emphasis in these programs is on mathematics and 
science, programs could just as well be developed with 
relevance to vocational education. 

The second and third sessions of the technical panel 
meeting consisted of discussion and development of the 
materials needed by the military services to assist in the 
counseling of personnel planning to retire. 

Col. William A. Scott told the group that DOD is not 
in the business of providing second careers for retirees. 
However, he wa^j supportive of the idea of others supplying 
information and recruiting military personnel if done only 
after military personnel had decided to retire. He 
recommended that information be supplied to the retirees at 
their out-processing during their last six months in the 
service. This could be done by education services offices 
because they offer information on general military benefits 
to retirees. Carol S. Osborn indicated that Pensacola 
retirement counseling consists of 3-day sessions, during 
which information materials on second careers in vocational 
education teaching could be made available. Therefore, the 
technical panel considered it most feasible to develop 
printed materials that could be used by the education 
services offices, family services offices, or other such 
units. 

As background for the development of the materials, both 
the awareness brochure draft and a publicity piece, "Be a T&I 
Teacher," developed and used by the Virginia State D»-5partment 
of Vocational Education, were thoroughly examined. 
Suggestions such as the following were made for inclusions in 
the brochure: 

o Emphasize that most States do not require a college 
degree to teach in the trade areas. 

o Stress that schools are looking for you (the 

military retiree) because you have special talents. 

Each technical panel member selected a section of the 
brochure to develop and wrote the information to include in 
the final product. 
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The second day focused on recommendations for vocational 
education. Mack Canterbury explained the system used in 
Virginia for recruiting retired military personnel as 
vocational teachers in the trade and industrial education 
area. Mr. Canterbury indicated thatr of the 1500 trade and 
industrial teachers in Virginia/ over one-third are military 
retirees. Because the area has a high concentration of 
milita ry installationsr recruiting military retirees is 
relatively easy. Virginia gets a good return of applications 
simply by advertising in the local newspapers. In an area of 
such a high concentration of military installations, 
information on programs and vacancies spreads by word of 
mouth. They have not had to close any programs because of 
shortages of teachers, but they do experience shortages 
frequently in the areas of welding, carpentry, and masonry. 
They find that civilians often teach in addition to operating 
a business, and, if business increases, they will leave 
teaching for the business. They find that it is easier to 
retain retired military personnel as teachers than civilian 
teachers. They are locating more female teachers now than in 
the past for trade and industrial education and expect that 
the numbers will continue to increase as more womei? begin to 
retire from military service. Mr. Canterbury indicated that 
the retired military personnel fit right into the schools, 
and no one realizes that they come from the military 
service. 

George Sterling indicated that he expects a shortage 
of teachers in Ohio in three years. The State is encouraging 
teachers to retire early by buying them retirement years. 
This means that additional new teachers will be needed as 
replacements. Post secondary school enrollment has decreased, 
somewhat, but Ohio will experience an acute shortage of 
teachers for adult programs, which are increc>.sing. Mr. 
Sterling stated that 200 vocational education teachers are 
hired annually, with sometimes as many as 50 applicants for 
each position; on the other hand, in some areas, there may be 
no applicants for a vacancy. The greatest need in Ohio 
at present is for computer teachers with the type of skill, 
training, and leadership and organizational ability that 
retired military personnel have. The retirees not meeting 
certification requirements would have to participate in 
inservice education. It consists of 4-6 weeks of orientation 
to Ohio schools, teaching strategies, record keeping, and 
other information needed by new teachers, who then must start 
bachelor's degree programs. Ohio requires a minimum of seven 
years of occupational experience for trade and industrial 
teachers. 

With this background information, the panel proceeded to 
scrutinize the draft of the recommendations for vocational 
education and make suggestions for revision. The list of 
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recommendations is presented in chapter 4, "Products, 
Dissemination, and Future Directions." 

Discussion at the last session of the technical panel 
meeting centered on dissemination and use of the materials 
developed during the study. In addition to disseminating 
them to military installations under the auspices of DOD, 
panel members suggested promoting the products for the 
military retirees through organizations (chapter 4) that 
serve that group by submitting articles to military retiree 
newsletters and to journals of professional associations of 
military personnel, in addition to the dissemination of 
information and materials to the vocational community through 
the State departments of vocational education, it was 
suggested that articles be submitted to the Vocational 
Education Journal and State professional association 
newsletters and that the National Association of State 
Directors of Vocational Education (NASDVE) be made aware of 
the information and materials. Presentations at professional 
meetings such as the American Vocational Association (AVA) 
Convention were suggested to make the vocational community 
aware of this study and the resulting materials. 

The technical panel meeting closed with the decision to 
send the materials, after refinement by staff, to the panel 
members for their final review and suggestions. 



Po st-Panel Meeting Activities 

Following the technical panel meeting, the minutes were 
carefully reviewed, as were the paragraphs written by panel 
members. Suggestions for the materials were incorporated 
into the awareness brochure and the list of recommendations 
for vocational education. Since it was not possible to 
include all of the specific information suggested in the 
brochure, it was decided to develop a second product for the 
military services — an information profile (figure 5, p. 65), 
which would provide more in-depth information about 
vocational teaching. 

The refined materials, brochure, information profile, 
and the list of recommendations were then sent to each of the 
panel members for their final response. The materials were 
well accepted and were returned with suggestions for only 
minor changes. The final versions of the materials are 
presented in chapter 4, "Products, Dissemination, and Future 
Directions." The final report was written and underwent a 
Product Review Exchange (PRE), in accordance with the 
National Center's quality control program. 
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Summa rv 



Information for the study was acquired through database 
searches; contacts by telephone, letter, and electronic 
communication (ADVOCNET) with the military and vocational 
communities; person-to-person contacts; and technical panel 
discussion. 

The technical advisory panel helped to provide 
background information for the development of products 
resulting from the study. Following refinement of the 
materials, based on technical panel input, the products were 
sent by mail to the panel members for their final comments. 
The products are presented and discussed in chapter 4, 
"Products, Dissemination, and Future Directions." The final 
report was written and underwent revi<iW within and outside of 
the National Center to ensure quality^ 
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CHAPTER 3. 



FINDINGS 



Findings from contacts with individuals, database 
searches, and the technical panel meeting are reported in 
this chapter. Descriptions of military services 
preretirement programs vill be followed by discussions of 
voluntary education, associations serving military retirees, 
teacher certification, and barriers and incentives to 
employing military retirees as vocational education 
teachers. 



Military Services Preretirement Programs 

The U.S. Department of Defense (DOD) and the individual 
armed service branches have preretirement programs to help 
personnel prepare for adjustment to civilian life and to 
inform potential retirees about medical, financial, 
educational, and relocation benefits. These programs for 
transition to civilian life generally are conducted at the 
installation level at the discretion of the installation 
commanding jfficer. This section provides a description of 
preretirement counseling in the military services. 



U.S. Department of Defense 

In the past, the military services have been involved in 
programs designed to facilitate movement to civilian careers. 
Project Transition was a DOD undertaking initiated in 
response to President Johnson's 1967 Manpower Report to 
Congress, in which he called for enhancement of the 
transition of military personnel to civilian life (King 
1970). The design involved identification of eligible 
personnel; guidance, counseling, and aptitude testing; 
enrollment in training or General Educational Development 
programs; assistance in job resume preparation; and, in some 
instances, placement in on-the-job training during a 
participant's final six months of active duty (Eastlick 
1973) . First priority for entrance into this project was 
given to military personnel without marketable skills, but 
the program was available to other personnel on a space 
available basis. 

DOD is working currently with the U.S. Department of 
Education (ED) on the Joint Committee on Training and 
Education for National Security. This committee is the 
result of an agreement between Dr. Robert M. Worthington, 
formerly Assistant Secretary for Vocational and Adult 
Education, and Dr. Lawrence Korb, formerly Assistant 
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Secretary for Defense for Manpower, Installations, and 
Logistics. Throuoh this committee and its four working 
groups^ DOD and ED provide leadership in coordinating defense 
preparedness efforts and in launching new initiatives related 
to defense preparedness. The four working groups are (1) 
"Employment of Retired Military Personnel as Teachers of 
Science, Mathematics, Technology and Vocational Education," 
(2) "Applications of DOD-Developed Education and Training 
Technology to the Civilian Education Sector," (3) "Innovative 
Strategies for the Delivery of Vocational Education Programs 
to the Armed Forces," and (4) "Academic Competencies (U.S. 
Army Baseline Skills Research Project)." Working group 
number one is of particular interest to this project. 



Army 

The Army previously required its Retirement Services 
Offices to sponsor job and benefit fairs. This requirement 
was deleted in the most recent (1 December 1984) edition of 
Army Regulation 608-25, "Retirement Services Program." This 
same regulation requires members with 18 or more years of 
active duty to take part in the Retirement Services Program 
and to report participation once every three years thereafter 
until retirement. One of the objectives of this program is 
to help retirees make smooth and successful transitions to 
civilian life. The preretirement orientation, however, deals 
almost exclusively with informing retirees of their benefits 
upon retirement, such as medical care, travel pay, shipment 
of household goods, and calculation of retirement pay. 

The Retired Services Offices at Forts Benjamin Harrison 
and Knox were contacted. Fort Benjamin Harrison reported 
that neither job counseling nor assistance is provided for 
the transition to civilian life. At Fort Knox, a 
representative of the Kentucky State Manpower Office comes 
once a month to help those retiring or separating with job 
placement. No preretirement counseling programs for second 
careerrv were identified. The Army's education services 
office at the Pentagon confirmed that the Army does not offer 
preretirement counseling concerning transition to civilian 
jobs. 



yavy 

The Department of the Navy currently provides broad 
guidelines to installation commanders concerning information 
that must be provided during preretirement counseling. As in 
the Apmy, this counseling covers benefits available to 
retirees from the Navy as well as from other agencies such as 
the Veterans' Administration. 
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In examining Navy preretirement counse].ingf project 
staff reviewed the programs at the Pensacola Naval Air 
Station in Florida. At Pensacola^ the Career Council 
sponsors a seminar every other month that covers such topics 
as resume writing and adjustment to the civilian sector in 
addition to the medical^ legale and educational benefits that 
retirees will receive. The family services office provides 
some of the counseling in the area of second careers by 
sponsoring a 1-day job search seminar. Personnel distribute 
information from outside agencies during these seminars^ but 
they are prohibited from advertising or providing names of 
retirees to civilian agencies. 

The Navy Math/Science Initiative (MSI) at Pensacola, 
discussed at the technical panel meeting and reported in 
chapter 2, was developed in response to the President's 
Partnerships in Education program and is being expanded to 
other installations. The project addresses the need to 
improve math, science^ and computer science competencies of 
students in the school systems. To accomplish this. Navy 
personnel volunteer to help in the local schools by tutoring, 
assisting with math and science clubs, training teachers and 
students in computer use, and lecturing. The program is 
relevant to this project in that MSI personnel identify 
volunteers nearing retirement from the Navy who are 
interested in obtaining certification as mathematics or 
science teachers. The University of West Florida has 
tailored a program specifically to help members of this group 
meet teacher certification requirements. Although the 
program does not address the vocational education area, 
procedures used to identify interested personnel and tailor a 
certification program could be adapted for vocational 
education. 



Air Force 

Information was solicited from the Education Services 
Office at the Department of the Air Force. The Air Force 
currently has no programs related to preparing for second 
careers. Some education services offices at the installation 
level have offered such programs in the past, but current 
policy is not to offer such assistance. Each education 
services office has two career counselors who may if 
requested, provide assistance in preretirement counseling for 
civilian jobs. 

The separations and retirement office at Wright 
Patterson Air Force Base was contacted. They provide 
retirees with information on benefits only. 



Marine Corps 



Information from the U.S. Marine Corps Headquarters 
indicated that the Marine Corps offers preretirement 
counseling about benefits and employment restrictions but 
does not offer counseling concerning civilian jobs. The 
Marine Corps currently is assessing the need to provide this 
type of counseling, with the possibility of instituting a 
3-day preretirement program. 



Coast Guard 

The Coast Guard provides not only the usual counseling 
about benefits but also a pamphlet developed by the Coast 
Guard retirement office pertaining to the transition to 
civilian life and a copy of the Retired Military Almanac 
published by the Uniform Services Almanac, Inc. Both the 
pamphlet and the Retired Military Almanac provide the same 
kind of information as the preretirement briefings of the 
military services, such as information about benefits and 
related issues. 



■Su mmary of Military Preretirement Procirams 

Military services preretirement programs generally 
address transition to civilian life by providing information 
about retirement benefits and related issues. Programs to 
counsel potential retirees about second careers and preparing 
for second careers were not found. 

The few preretirement programs with career assistance 
located within the armed services branches are conducted at 
the installation level. Therefore, no National network is 
available for vocational education to link with to provide 
information on vocational education teaching. 



Military Voluntary Education Program 

Military service personnel may participate in voluntary 
education. During off-duty hours, personnel may take courses 
of their choice through a variety of educational arrange- 
ments. 

The Defense Activity for Non-traditional Education 
Support (DANTE S) supports 

the voluntary educational functions of the Office 
of the Secretary of Defense and the Military Services 
by administering non-traditional educational programs, 
managing specified contracts for educational services, 
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providing educational and informational materials, 
conducting special projects and developmental 
activities, and performing other management and 
educational support tasks (Department of Defense 
1984, p. 1) . 

At individual installations, education services officers 
(ESOs) provide career and academic guidance, identify career 
interests and basic skills deficiencies, and assess potential 
for advanced educational work. Making use of courses and 
examinations available from civilian schools, colleges, and 
associations, DANTES also administers the following tests: 
American College Testing Assessment Program, Scholastic 
Aptitude Test, Graduate Record Examinations, Graduate 
Management Admission Test, National Teacher Examination, and 
College Level Examination Program. 

DANTES programs are available to Army, Air Force, 
Marine Corps, and Coast Guard personnel through the 
local installation Education Office, to Navy personnel 
through the local Navy Campus Office, and to eligible 
National Guard and reserve personnel through the nearest 
active component Education Office (Department of Defense 
1984, p. 2) . 

Service members may upgrade their individual performance 
through instruction in reading, math, English, English as a 
second language, and English composition. Supporting 
occupational specialties, the programs enhance job 
performance and prepare participants for postsecondary study. 
High school completion programs are offered, as well as 
noncredit programs that include a wide variety of special 
interest courses ranging from personal enrichment and leisure 
activities to highly technical job-related programs. 
Postsecondary programs leading to degrees or certificates 
also are offered. 

Materials developed in the current study could be 
disseminated through DANTES counseling to compensate for the 
lack of second-career counseling in ongoing service branch 
programs. 



Associations Serving ReLirees 

Several organizations have been established to serve 
military personnel once they have retired. Ten organizations 
replied to the request for second career counseling program 
information. Only two, the Non Commissioned Officers 
Association and The Retired Officers Association^ provided 
assistance to retirees in finding civilian jobs. Five 
others (Air Force Association, American Veterans of World War 
II, Korea, and Vietnam (AMVETS) , Marine Corps Reserve 

25 



ERLC 



37 



Officers Association, National Association for Uniformed 
Services, and National Guard Association of the United 
States) provided job information only through their 
publications. 

The Non Commissioned Officers Association (NCOA) of the 
United States of America has established a Veterans 
Employment Assistance program to provide separating and 
retiring service persons with an opportunity to be educated 
and/or employed in the civilian job market. At job fairs 
throughout the United States and Germany, employers and job 
seekers can meet and exchange information. The Job Seekers 
Guide lists the names, addresses, and phone numbers of 
companies attending a job fair and indicates their job 
openings and geographical locations. In People Bank ^ printed 
monthly, special NCOA miniresumes are listed under 22 
vocational categories. Job-seeking veterans complete a 
miniresume, with assistance from NCOA counselors and 
officials, if desired, and send it to NCOA International 
Headquarters, where it is categorized and placed in the 
People Bank . Job fair participating companies contact 
directly the veterans listed in the People Bank . Job seekers 
also may attend the job fairs. Herbert M. Flanagan, Special 
Projects Director for NCOA, suggests that NCOA provide the 
arena in which veterans and vocational institutions can be 
brought together resulting in better instructors, higher 
levels of student learning, and quality workmanship. 

The Retired Officers Association (TROA) provides many 
practical services to members regarding second careers. 
Their publication. Marketing Yourself For A Second Career , 
presents much helpful information about the transition from 
military to civilian life in relation to conducting a job 
search. This organization offers a free placement service, 
TROA's Officers Placement Service (TOPS), to members. This 
service, established over 25 years ago, has expanded into a 
sophisticated executive search function. Using their 
computerized system, they match the employer's requirement to 
the qualifications and desires of the personnel in their 
manpower bank. TROA lists teaching as one of the areas they 
serve in placing military retirees. 

The Marine Corps Reserve Officers Association 
communicates with retirees through its magazine. The Word, 
but it does not have a placement service for retirees. The 
association refers retirees to The Retired Officers 
Association's placement service described previously. 

AMVETS, for American veterans of World War II, Korea, 
and Vietnam, maintains a staff of NaLion=il service officers 
throughout the country to assist veterans and their 
dependents in obtaining benefits. Thos?c service officers are 
retired military personnel, who assume their positions after a 
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period of training. AMVETS' only participation in offering 
second careers for military retirees is in hiring these 
service officers. 

The Air Force Sergeants Association is another 
organization serving retired military personnel. The Air 
Force Sergeants Association Foundation in Educational Affairs 
is now working on a program to enable Air Force enlisted 
personnel to get degrees and/or training to make them 
competitive with civilians when they retire. This program is 
called Project Dual Track, The association is working with 
the City University of Bellevue, Washington, the American 
Society for Association Executives, Capitol Institute of 
Technology, and other agencies for Project Dual Track, Mr, 
Larry Tassone, project director, has expressed an interest in 
the materials developed during this study for use with his 
organization. 

According to Donald E, Shasteen, Assistant Secretary for 
U,S, Department of Labor's (DOL) Veterans' Employment and 
Training division. The Veterans' Employment and Training 
Service is very interested in employment opportunities for 
military retirees. Their programs, however, are targeted to 
disabled veterans, Vietnam-era veterans, and recently 
separated military personnel. 

State Employment services administered under the U, S. 
Department of Labor offer information on job openings, but 
have few listing for teachers, A veterans' counselor is 
housed in each Job Services Office, specifically for serving 
veterans. The Veterans' Administration has a counselor in 
each office, but, for career counseling, persons are referred 
to the State Employment Service, 



Teacher Certification 

Information obtained from the four States contacted for 
teacher certification requirements showed a range of 
requirements for the length of occupational experience and 
the requirements for academic background. Trade and 
industrial education teacher certification requirements were 
obtained, since that seemed to be the vocational area of most 
potential for military retirees, California and Florida both 
require six years of occupational experience for teaching 
vocational education at the secondary and postsecondary 
levels, California requires a high school diploma for 
secondary teaching and a high school diploma with 24 hours of 
education courses for postsecondary teaching, Florida 
requires a high school diploma plus 20 hours of education 
courses at both the secondary and postsecondary levels. 
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Texas requires five years of occupational experience 
with only a high school diploma or three years of experience 
with a bachelor's degree to teach vocational education at the 
secondary level. Three years of experience are required at 
the postsecondary level with the bachelor's degree. Virginia 
requires a high school diploma, two years of occupational 
experience, and satisfactory completion of the National 
Occupational Competency Test or completion of a registered 
apprenticeship program at the secondary level. No teacher 
certification is required at the postsecondary level in 
Virginia; however, community colleges require a master's 
degree for instructors. Other requirements specific to each 
State may be noted in figure 2. 

Many States are revising teacher certification 
requirements. As higher standards and more stringent 
graduation requirements are imposed on students, standards 
and requirerr.ents are being raised for teachers of those 
students. Therefore, the information collected during this 
study may very well be outdated shortly. Military retirees 
must check with the States in which they are interested to 
determine current certification requirements. For this 
reason, the State departments of vocational education are 
presented on the reverse side of the information profile. 
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STATE 


LEVEL 


EDUCA- 
TION 
REQUIRED 


OCCUPA- 
TIONAL 
EXPER- 


NOTE; Minimum requirements for entry-level vocational education teaching positions. When 
different vocational areas had different requirements, trade and industrial require- 
ments were cited. 


CA 


SECONDARY 


High School 


6yrs 


One year preliminary certificate that can be extended to five. 

Clear certification-two years of teaching experience and nine semester units of approved 
personal preparation. 


POSTSECONDARY 


High School 
+ 24 hrs of 
higher ed 


6yrs 


12 semester units of hioher pHiiktdtinn in cnppifioH tao/>kAr tr^ininn 
*^dwii>wd»wi Milled wf iiiijiiei vMuv.>aiiiji 1 II 1 a^cuiiicu icSQner iraininQ areas. 


FL 


SECONDARY 


High School 
y 20 hrs of 
Specified 
Ed Courses 


6 yrs 


Must pass each subtest of Florida Teacher Certification Exam. 

Completion of an approved Florida Beginning Teacher Program or three years of satisfactory 
teaching experience outside the State of Florida. 




POSTSECONDARY 


Same 


Same 


Secondary schools, community colleges and vocational-technical centers have the same certi- 
fication requirements. Junior colleges establish their own. 




SECONDARY 


High School 


5 yrs 


This is the minimum for an emergency teaching permit. 


TX 




Bachelor's 
Degree 


3 yrs 


Provisional certificate. 




POSTSECONDARY 


Bachelor's 


3 yrs 




VA 


SECONDARY 


High School 


6 yrs 


At least two years of occupational experience beyond the learning stages, which usually in- 
cludes four years of apprenticeship and two years journey skills. 

Satisfactory completion of the National Occupational Competency Test of Skills. 
Completion of a registered apprenticeship program. 


.... 


POSTSECONDARY 


None 


None 


No teacher certification is required for the poslsecondary level. 
Community colleges require a master's degree for instructors. 



Figure 2. Teacher certification requirements 
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Barriers and Incentives to Employing Retired Military 
Personnel as Vocational Education Teachers 

A specific objective of this study was to update the 
barriers and incentives for the employment of retired 
military personnel as vocational teachers. Information on 
barriers and incentives was obtained from various sources and 
confirmed by members of the technical panel, who did not view 
the barriers as insurmountable. For example, teacher 
certification requirements may -be considered a barrier 
because they couid deter some military retirees from 
considering vocational teaching as a second career. However, 
some States are instituting alternative certification 
requirements that will ease retirees' entry into the teaching 
profession, thereby overcoming the teacher certification 
barrier. An overview of the identified barriers and 
incentives is presented in this section. 



Barriers 

The Department of Defense does not feel a major 
responsibility for the second careers of retirees . The 
military services are interested in retaining their personnel 
as long as possible, having invested so much in their 
training. However, military personnel can be approached 
about vocational teaching as a second career after they have 
decided to retire. Ideally, retirees should decide on a 
second career earlier than at retirement, so they could 
acquire extra training in preparation for the second career. 
(The military services do encourage personnel to enroll in 
off-duty courses, which may be given on the installation or 
by area educational institutions. The services may pay a 
large share of the costs for such personal enrichment 
education.) Counselors could suggest education courses that 
would help retirees meet teacher certification requirements. 
A one-page information profile to aid counselors in working 
with potential retirees who might be interested in vocational 
teaching is provided in chapter 4. 

Antimilitarv sentiment may exist among some civilian 
educational personnel . This possibility was suggested by 
some of the individuals contacted during the course of this 
study. However, a study done by Rogers (1965) examined 
military retirees teaching in Florida's public junior 
colleges and concluded, "Administrators responsible for the 
employment of teachers . . . consider retired military 
personnel to be a valuable source of future junior college 
teachers provided adequate screening and selection procedures 
are used." The study also concluded that retired military 
personnel do not differ from other teachers and that they 
perform their duties as wel3 or better. 
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Teacher certification requirements may present a barrier 
to retirees* transition to vocational education teaching . 
Although some vocational fields r most notably trade and 
industrial education, do not require college degrees, others 
do. Also/ at the postsecondary level, certification 
requirements generally are not so stringent, enabling persons 
to teach without teacher certification. Some military 
retirees have college degrees or a great deal of college 
credit. Many retirees, including those lacking degrees, may 
exceed the work experience requirements for certification and 
also may have some teaching experience. Although retirees 
without degrees may look for employment in business and 
industry where extra preparation is not necessary, they might 
consider vocational teaching if they knew a degree is not 
always necessary for certification. 

Teaching pays less than business and industry . Although 
military retirees might command higher salaries by working in 
business and industry, they receive retirement pay from the 
military service and may be willing to accept lower-paying 
vocational teaching positions for supplemental income. 
Teaching provides such advantages as working with young 
people or adults in learning situations, providing community 
service, choosing residence location, and having time off 
during the summer. These advantages may be incentive enough 
to entice some military retirees to go into vocational 
teaching. 

There is no central clearinghouse for vocational 
education teaching vacancies . No efficient way exists for 
locating teaching positions in the States or regions military 
personnel want to live in after retirement. Retirees must 
contact individual school districts and sometimes individual 
schools to determine openings. They must first obtain lists 
of such districts or schools in the desired areas, determine 
if there are any vacancies in their specialties, then apply 
for the jobs. Military retirees who want to locate in the 
Virginia Tidewater area, as an example, can attempt to locate 
vocational education teaching positions by reading the local 
newspaper ads* 

Retirees may lack recent hands-on experience in their 
fields . Most military personnel retire from the more senior 
ranks and, therefore, have most recently occupied 
administrative or supervisory positions. Their earlier 
hands-on experience, although it may l»e substantial, may not 
have been with the latest equipment and technology. However, 
as supervisors or administrators in their vocational fields, 
they are familiar with the technology and could easily 
upgrade their skills. 
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Military retirees may be unaware of opportunities in 
vocational education teaching . Some retirees who live in 
areas with high concentrations of military retirees may be 
aware of opportunities in vocational teaching because of 
greater community and regional efforts to attract this work 
force. Most retiring military personnel, however, have had 
little contact with the civilian vocational education 
community during their military careers and do not know about 
the potential. 

No systematic programs exist to help retirees prepare 
for and locate postretirement employment . As noted earlier 
in this chapter, the military services generally do not 
counsel potential retirees for second careers. There are a 
few installation-level exceptions, such as Pensacola. That 
program could be expanded to other installations and 
services. 



Incentives 

Many military xetirees have teaching experience * 
Persons eligible for retirement from the military services 
often have teaching experience. This teaching may have been 
formal, classroom t:ype, or it may have been on-the-job 
training. Some military retirees have experience developing 
curriculum; others haye experience teaching teachers or 
administering programs. 

Military retirees have been participating in various 
kinds of education programs during much of their military 
careers . The military services require many courses or 
training sessions on subjects ranging from occupational 
specialty to human relations and substance abuse. The 
military services offer opportunities for personnel to 
acquire additional education through correspondence or 
in-residence programs to assist them in promotions in rank. 
They also are encouraged to participate in voluntary off-duty 
civilian education programs for their own personal 
development. All of these programs contribute to the 
retirees* familiarity with education. Retirees aware of 
vocational education teaching opportunities and interested in 
a second career in teaching can acquire additional 
preparation for teacher certification before they retire and 
afterwards. 

Military personnel often retire relatively young and 
seek second careers ^ Although retirees do receive military 
retirement pay, they often seek second careers to supplement 
their income. Many also wish to continue to be of service to 
their community and nation, and vocational education teaching 
could fulfill that need. 
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Military retirees possess leadership c.nd organizational 
skill s^ Retirees probably have reached senior enlisted or 
officer rank and have experience in leadership roles. Being 
competent leaders both in and out of the classroom makes 
military retirees assets to vocational education. Their 
organizational abilities also should prove to be assets as 
they function in vocational education settings. 

Vocational education teaching offers regular hours and 
greater stability for family life . Military retirees' lives 
often have been filled with family separations due to 
isolated assignments and long and unusual hours of work. 
Permanent location is a particularly important incentive to 
many retirees with families. 

Military retirees may be eligible for educat. on benefits 
under the provisions of the GI (Government Issue) Bill or 
other military education programs . Retirees may be eligible 
for veterans' benefits that would pay for all or part of the 
costs for college courses that may be required for teacher 
certification. For example, most military personnel retiring 
during the 1980s are entitled to GI Bill educational 
entitlements. 

Military retirees are entitled to one mover at 
government expense^ to their homes of record or elsewhere the 
same distance or less from their last duty station . Re t i r e e s 
are thus enabled to seek vocational education teaching jobs 
outside the local area of their last duty station and move to 
new job locations with little personal expense. 



Summary 

Although the findings presented in this chapter are 
diverse in nature, they all have relevance to the problem 
addressed during this study. 

Current military programs for counseling retirees on 
second careers are few. Second-career counseling is done at 
the discretion of the administration of the local 
installation, rather than servicewide with direction from 
DOD. The findings about current programs for each of the 
military services are presented. 

Voluntary education is a very active program in the 
military services. It is usually administered at an 
installation by the Education Services Office and provides an 
excellent opportunity for personnel to improve their 
educational status while in the military service. It would 
provide an opportunity for personnel interested in vocational 
teaching to enroll in courses to meet teacher certification 
requirements. 



Many organizations, such as The Retired Officers 
Association, serve military retirees. Some of them offer 
second-career counseling and placement services for members. 

State Employment Services administered under the U.S. 
Department of Labor offer information on job openings but 
have few listings for teachers* A veterans' counselor is 
houced in each Job Services Office, specifically for serving 
veterans. Ihe Veterans' Administration has a counselor in 
each office, but, for career counseling, persons are referred 
to the State Employment Service* 

Teacher certification requirements nationwide are in a 
state of transition due to changes being made to upgrade the 
profession* Certification requirements obtained from the 
four States specified in this study showed a range of 
requirements with some different specifics for each Stat*e* 
Therefore, it is recommended that military retirees contact 
the State departments of vocational education for the 
State (s) in which they are interested for the latest teacher 
certification requirements. 

Issues concerning the employment of military retirees as 
vocational education teachers are addressed throughout this 
report* Specific barriers and incentives identified by the 
technical panel are presented and discussed in this chapter. 
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CHAPTER 4, 



PRODUCTS, DISSEMINATION, AND FUTURE DIRECTIONS 



The materials developed during this study and 
suggestions for their use will be presented in this chapter. 
The materials include both those for the military services 
(brochure and information profile) and the list of 
recommendations for the vocational education community. 

Initiallyr the plan was to develop information on 
vocational education teaching as a second career that would 
interface with existing military preretirement counseling 
models. Since no U.S. Department of Defense {DOD)r 
servicewide preretirement counseling programs pertaining to 
second careers were located, a change in plans was required. 
Development of a complete second-career counseling model was 
well beyond the scope of this study. Therefore, based on the 
recommendations of the technical panel, which included the 
DOD representative, it was determined that the most practical 
activity would be development of materials about vocational 
education teaching that could be distributed to military 
retirees to assist them in planning for second careers. 

Development of a list of recommendations for vocational 
education proceeded as originally planned. The 
recommendations are presented and discussed later in this 
chapter. 



Military Materials 

Figure 3 depicts the measures retiring military 
personnel must take to become employed as vocational 
education teachers. The focus of the materials developed in 
this study is on step 2, become aware of vocational teaching 
as a second career, and step 3, obtain information on 
vocational education teaching. 
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Figure 3. Steps in becoming a vocational teacher 



The materials for the military services, developed 
during this study, consist of two elements — a brochure and an 
information profile. A printed format seemed most practical 
and was recommended by the technical panel for the 
materials. 



Content Guidelines 

Guidelines used in developing and evaluating the 
informational materials were those established by the 
National Vocational Guidance Association (NVGA) for 
literature on occupations, career fields, and/or industries, 
as reported in The Vocational Guidance Quarterly (1980, pp. 
293-296) . 

Of these guidelines, the ones especially helpful during 
this study dealt with describing the duties and nature of the 
work in an interesting fashion; presenting the preparation 
required for entrance into the occupations; stating license, 
certification, or memberships required; and listing sources 
of additional information. 
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Brochure 



Intended for distribution to retiring military personnel 
at preretirement briefings, a threefold brochure (figure 4) 
was designed to make potential retirees aware of 
opportunities in vocational education teaching. By answering 
general questions about vocational education teaching, the 
brochure should stimulate interested retirees to explore 
further a second career in vocational education teaching. 

The Did You Know . . . ? section fosters incentive by 
pointing out the financial rewards of vocational teaching for 
retirees, as well as teaching qualification that retirees 
possess by virtue of their military experience. 

The middle panel contains three sections. What about 
Certification? contains a general statement informing 
retirees that most States grant provisional certificates that 
enable them to teach at full pay while fulfilling teacher 
certification requirements. Variables considered in teacher 
salaries are set forth in How Much Will You Make? Readers 
are directed to seek salary data from specific school 
districts. What Does the Future Look Like for Vocational 
Teachers? tells retirees about the rising demand for teachers 
and the projected increase in vocational education teacher 
demand. 

The third inside fold. How Do You Find Out What Is 
Available and Where? # indicates that persons should contact 
school districts or the State director of vocational 
education for information on available teaching positions, 
certification requirements, and application procedures. 

Finally, the back fold-*in section lists some vocational 
areas in which military personnel are likely to have had 
occupational experience that could be used in teaching 
vocational courses. One back section is left blank for the 
installation using the brochure to provide information 
specific to that installation. 
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A PARTIAL LISTINQ OF 
yOCATIONAt APEAS 
THAT CAN USE YOUR 
EXPERIENCE: 

• AIRCRAFT MAINTENANCE 

• AUTO MECHANICS 

• BUSINESS MACHINE REPAIR 

• CARPF.fJTRY 
I ' 

3 • DENTAL TECHNICIAN 
*: 00 * DIESEL MECHANICS 

I • ELECTRICAL TECHNOLOGY 

• COMPUTER TECHNOLOGY 

• FOODSERVICE 

f MEDICAL TECHNOLOGY 

• OPTICS 

• POLICE SCIENCE 

• RADIO AND TV REPAIR 

• REFRIGERATION AND AIR 

CONDITIONING 

• WELDING 



VOCATIONAL 
EDUCATION 
TEACHING: 




A SECOND CAREER 
FOR THE MILITARY 
RETIREE 
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DID YOU KNOW 



WHAT ABOUT CERTIFICATION? 



HOW DO YOU FIND OUT WHAT IS 
AVAILABLE AND WHERE? 



. . . that with your occupational experience 
you can teach in some vocational education 
programs without a college degree? Most 
states require teacher candidates to have 
five to seven years of occupational exper- 
ience in a vocational subject area. Some 
states also may require that you pass a com- 
petency test, complete some coursework, 
or work toward a degree, if you do not have 
one. 

. . . that many states will give you credit for 
your years in military service in determining 
|)^y and other benefits? 

. . . that state teacher retirement systems 
will provide you with a second retirement 
income so you can enjoy your second retire- 
ment to the fullest? 
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Most states grant provisional certifi- 
cates that allow you to teach at full pay 
while fulfilling teacher certification require- 
ments. 

HOW MUCH WILL YOU MAKE? 

Teacher salaries differ greatly depend- 
ing on your experience, academic background, 
and geographic location. The specific school 
district is the best source for this information. 

WHAT DOES THE FUTURE LOOX 
LIKE FOR 
VOCATIONAL TEACHERS? 

School enrollments are beginninc^ to in- 
crease and teacher demand is rising. A need 
for a million new teachers by 1990 is pro- 
jected, with many of these in vocational 
areas. 



Each school district is responsible for 
its own hiring. You should contact thfe 
school districts in the areas you are consid- 
ering for your next residence to inquire 
about the specific procedures for applying. 
Or you may contact the state director of 
vocational education for information on 
openings and certification requirements with- 
in the state. <r 

If you need help in locating the state 
director of vocational education, contact the 
National Center for Research in Vocational 
Education, Program Information Office, 
1960 Kenny Road, Columbus, Ohio 
43210-1090, (614) 486-3655 or Toll Free 
(800) 848-4815 within the continental U.S. 
(except Ohio). 
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Information Profile 



An information profile (figure 5) was developed to 
provide more in-depth information about vocational education 
teaching. One potential use is by counselors in the 
education service offices, who could use the profile as they 
discuss volunteer education plans with military personnel or 
as a handout when personnel specifically express an interest 
in more information about vocational education teaching as a 
career afte r retirement. 

Entitled "Vocational Education Teaching as a Second 
Career," the profile states the basic concept of vocational 
education — preparing individuals for employment in 
agriculture, business, health, home economics, industrial 
arts, marketing and distribution, and trades and industry. 

A description of the different work environments in 
which vocational and technical teachers might serve is 
presented, as well as the interests desirable for persons who 
wish to enter vocational teaching. 

The two types of vocational teachers are explained — the 
in-school type and the cooperative education teacher. 
Maintenance of close communication with the local community 
in which they teach is stressed for both types. Student 
organization sponsorship is mentioned as another area of 
responsibility for most vocational toachers. 

The reasons for vocational and technical education 
teacher demand and its steady increase, as well as the 
projected percentage increase by 1995, are set forth. 

some interests, attitudes, and requirements for 
vocational teachers then are stated. Interested persons are 
encouraged to consider teacher certif icatron requirements 
early, so they can prepare to meet them upon retiremen'.. 

Since it is impossible to present all the needed 
information on one profile, interested military persons are 
encouraged to contact the State department of vocational 
education where they wish to locate. To facilitate those 
contacts, the State departments of vocational education and 
their addresses for all 50 States are given on the reverse 
side of the profile. 
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/ / Military 

7T / Retirees 
A Second Career: / iLJ- 

Vocational Education Teaching ^ 



VOCATIONAL AREAS 

Vocational education is the area of education that 
prepares Individuals for employment in the following 
areas: 

• Agriculture 

• Business and Office 

• Health 

• Home Economics 

• Industrial Arts 

• Marketing and Distribution 

• Trade and Industrial 

TEACHING SITUATIONS 

Vocational teachers work in high schools, vocational- 
technical centers, and community colleges, individuals 
interested In teaching In vocational education must 
have a desire to work with youth and/or adults in 
preparing them for meaningful employment. There 
are two types of vocational teachers. One kind works 
mainly in a formal school setting with students in 
the classroom and laboratory. The other group 
teaches in cooperative programs that Involve students 
m formal classroom programs combined with out- 
of-school. on-the-job experience. Both types of 
teachers must maintain close contact with the 
community to keep up to date in their fields. Coop- 
erative teachers must make many additional commun- 
ity contacts to arrange for training and employment 
of their students. Vocational teachers also serve 
as advisors for the student organizations, e.g., 
VICA (Vocational Inaustrlal Qubs of America), 
the national organization for students In trade and 
industrial education. 



TEACHER DEMAND 

Vocational teachers are in demand because of the 
urgent need for their graduates. Business and 
industry's demand for highly skilled workers is 
increasing faster than the supply. Vocational 
teacher demand Is projected to increase by 42 to 
45 percent between 1981 and 1995. Much of this 
increase will be in the ^•1h technology areas. 

CERTIFICATION REQUIREMENTS 

Vocational teachers not only must possess an 
Interest in teaching, employment experience, and 
the willingness to develop needed teaching skills, 
but also must meet the teacher certification re- 
quirements of the States in which they plan to 
teach. For some areas of vocational education, a 
college degree Is required In the specific subject 
matter, e.g., agriculture. In othe'' areas, such as 
trade and industrial education, a college degree 
often is not compulsory. Instead, occupational 
experience combined with preservice and/or 
inservice teacher education is necessary. 

FURTHER INFORMATION 

For specific information about teacher certification 
requirements and available teaching positions* 
contact the state department of vocational educa- 
tion in state{s) of Interest. Refer to the back of 
this page for a listing of state departments of 
vocational education. 



Figure 5. Information profile 
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STATE DEPARTMENTS OF VOCATIONAL EDUCATION 



^or tach itata addr«ss corrospondanco to Sute Oirtctor of Vocational Education 



ALAtAKA 

State Oapartmtnt of Education 
Stata Offica Building. Room 887 
Montgomary. AL 36130 

ALASKA 
Statt 09t}ann7«nt of Education 
OiViSion of Adult and Vocational 

Educstion 
Gold Bait Piaca. Pouch f 
Juneau. AK 99811 

ahizona 

Statt Otpanmtnt of Education. 
1535 Wtst Jefftrson Strtet 
Photnix. AZ 85007 

AUKANSAS 

Vocational & Ttchmcai Educa* 

tion Division 
Arkansaa Oapt. of F.ducation 
Education Building watt • 4060 
3 Stata Capttol Mail 
Lmtt Rock. AR 72201 

CAUPORNIA 
Statt Oapanmtfit ^/ Education 
721 Capttol Mail. Fourth Floor 
Sacramtfito. CA 95614 

COI.0IIAOO 
Statt Board for Community 

Colltgtt and Occupational 

Education 
1313 Shtrman Strttt 
Oanvtr. CO 80203 

CONNfCnCtiT 
Statt Oapartmtnt of Education 

PO. Box 2219 
Hartford. CT 06145 

OILAWARC 
Statt Otpartmant of Public 

Instruction 
PO Box 1402 
Oovtr. OE 19901 

OtrmtCT OP COLUMtlA 

Oittnctof Columbia Public 
Schools 

Oivtaion of Carttf Otvtlopmtnt 

Programa 
Prttidtfitiai Building 
4l5Twt1fthSlrttt. NW. 

Room 904 
Washington. OC 20004 

FLOniOA 
Stata Owpartmtnt of Education 
Knott Building 
Taiiahaastt. TL 32301 

QEORQIA 
Stata Otpartmtfit of Education 
1 766 Twin Towtfs East 
Atlanta. GA 30334 

HAWAII 

univtfsity of Hawaii 
2327 Oolt Strttt 
Honolulu. HI 96622 



IDAHO 

Division of Vocational Education 
650 Wtst Statt Strttt 
BoiSt. 10 83720 

ILUNDIS 

Adult. Vocational & Ttchmcai Ed. 
Illinois Statt Board of Ed. 
100 North Pirst Strttt 
Spnngf«ald. IL 62777 

INDIANA 
Statt Board of Voc. & Tech Ed. 
i7wastMarktt Strttt 

401 Illinois Building 
Indianapolis. IN 46204 

IOWA 

Carttr Education Oivision 
Stata Oapartmtnt of Pubhc 

Insf MCtion 
Gnmtt Statt Offict Building 
Ota Mointt. lA 50319 

KANSAS 

Statt Otpartmtnt of Education 
120 East Ttnth Strttt 
Toptka. KS 66612 

KENTUCKY 
Statt Otpartmtnt of Education 
2011 Capital Piaza Towtf 

20lh Floor 
Ffankfort. .Y 40601 

LOUISIANA 
Statt Oapartmtnt of Education 
P O. Box 44064. Capitol Station 
Baton Rougt. LA 70604 

MAINS 

Otpartmtnt of Education & Cul* 

tural Strvicts 
Education Building 
Statt Houst Station «23 
Auguata. ME 04333 

MARYLAND 
Statt Otpartmtnt of Education 
200 Wttt Baitimort Strttt 
Baitlmora. MO 21201 

MASSACHUSSTTS 

Statt Otpartmtnt of Education 
1365 Hancock Strttt 
Ouincy. MA 02169 

MICHIGAN 
Michigan Otpartmtnt of 

Education 
P O. Box 30009 
Lansing. Ml 46909 

MINNSSOTA 
Statt Board of Voc*Ttch Ed. 
564 Capitol Squart Building 
550 Ctdar Strttt 
St. Paul. MN 55101 

MiSSlSSim 

Stata Otpartmtnt of Education 
P O. Box 771 
Jackson. MS 39205 



Miuouni 

Stata Oapartmant oi Education 
PO Box 480 
JafftfSonCity. MC 65102 

MONTANA 

Offict of Public Instruction 
»106 Statt Capitol 
Htltna. MT 59620 

NSSSASKA 

Statt Oapartmtnt of Education 
301 Ctntanmai Mall South 
PO Box 94967 
Lincoln. NE 66509 

NSVADA 

Stata Otpartmtnt of Education 
400 wtst King Strttt 
Carson City. NV 89701 

NSW HAMMHIflS 
Statt Otpartmtnt of Education 
Oivision of Instruct. Stfvicas. 

Voc-Ttch StfV'ctt 
Statt Offict Park South 
101 Piaaaant Strttt 
Concord. NH 03301 

NSW JSS8EY 

Oivision oi Vocational Education 
225 Wttt Statt Strttt CN 500 
Trtnton. NJ 06625 

NSW MSXICO 

Statt Otpartmtnt of Education 
Santa Fa. NM 87501-2786 

NSWYOSK 
Ntw York Statt Ed. Otpartmant 
99 Washington Avanut 
1 Comm.'-fca Plaza. Room 1624 
Albany. NY 12234 

HOnXH CASOUNA 
Statt Otpt. of Public Instruction 
Education Building. Room 535 
Raltigh. NO 27611 

NORTM DAKOTA 
Statt Board ior vocational 

Education 
Statt CapttoL i5th Fioor 
Blamarck. NO 58505 

OHIO 

Stata Otpartmant of Education 
Ohio Oapartmtnts Building 
Room 907 

65 South Front Strttt 
Cotumbua. OH 432l5 

OKLAHOMA 
Statt Otpartmant of Vocational 

A Ttchnical Education 
1500 Wttt 7th Avtnua 
Stillwattr. OK 74074 

OKSQON 
Statt Otoanmtnt of Education 
700 Pringit Psrkway. SE 
Saiam. O^ 973i0 



PENNSYLVANIA 
Pennsylvania Oapartmtnt of 

Education 
333 Markat Strttt. 6th Floor 
Hamsburg. PA 17126-0333 

hhods island 

Rhoda island Otpartmtnt of Elt* 

mtntary and Stcondary Ed 
22 Hayts Strttt 

Providanca. Rl 02906 

SOUTH CAROLINA 
Stata Oapartmtnt of Education 
Rudtdgt Offict Building. Room 908 
Sanatt Strttt 
Columbia. SC 29201 

SOUTH DAKOTA 
Statt Oapartmtnt of Education 
Richard F Knaip Building 
700 North Illinois 
Piarrt. SO 5^^501 

TSNNESSEE 

Oivision of Vocational'Ttchnical Ed. 

200 Cordtll Hull Building 
Nashvilla. TN 37219 

TEXAS 
Taxas Education Agtncy 

201 East Eitvanth Strttt 

Austin TX 78701 

UTAH 

Utah Statt Offica of Education 
250 East Fifth. South 
Salt LaktCity. uT84iii 

VSHMONT 
Varmont Oapartmtnt of Education 
Stata Offict Building 
Montpaiitr. VT 05602 

VinOlNIA 
Virginia Otpartmant of Education 
PO Box 60 
Richmond. VA 23216 

WASHINOTON 

Commission for Vocational 

Education 
Airdustnai Park.' Building 17 
Stata of Washington 
Mail StopLS-10 
Olympia. WA 98504 

WEST VIUQINIA 
Stata Otpartmant of Education 
Stata Offica Building 6. Room B221 
1900 Washington Strttt. East 
Charitston. WV 2S305 

WISCONSIN 
Stata Board for Vocational Techni- 

cm. A Adult Education 
310 Prict ptact 
P O Box 7874 
Madison Wl 53707 

WYOMING 
Statt Otpartmant oi Education 
Hathaway Building 
Chtyanna. WY 82002 
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Recommendations for Vocational Education 



The recommendations are addressed to the vocational 
education community. They were developed on the basis of 
information resulting from c<^ntacts with individuals in the 
vocational and military fields and the input of the technical 
panel convened for this project. Designed to increase the 
employment of retired military personnel as vocational 
education teachers f the following recommendations will 
increase the vocational education community's awareness of 
military retirees as a potential source of teachers and 
provide specific ideas for recruitment. 

Local education agencies (LEAs) , including secondary 
and postsecondary institutions^ interested in employing 
military retirees as vocational education teachers should 
advertise their openings in the local newspapers in areas 
containing high concentrations of militarv retireeSf such as 
San Dieqo# the Virginia Tidewater area^ and many areas of 
Texas and Florida . Virginia employs a large number of 
military retirees in vocational education teaching positions. 
The recruitment of these teachers is accomplished through 
newspaper advertisements and is successful partly because of 
the large percentage of retired military personnel in the 
population. 

State departments of vocational education should obtain 
information about military personnel retiring to their 
respective States; attempt to contact retir ^ ^es through iob 
fairs and placement services: and, through Job Services 
Offices, inform the retirees of vocational education teaching 
opportunities in their States . This information could be 
obtained from the State Occupational Information Coordinating 
Ccxnmittees (SOICCs). In addition to information to be 
provided by DOD, SOICCs have a computer tape that contains 
information for converting military specialty codes to 
Directory of Occupational Titles (DOT) codes. Each State 
department will be able to use this enhanced information to 
determine the potential supply of retirees with the 
background needed to fill their teaching vacancies. 

LEAs should inform State departments of vocational 
education of available teaching positions . This would enable 
the State departments to serve as the central point of 
contact for retirees desiring information on jobs available 
in each State. 

LEAs should arrange to be present at local and regional 
job fairs designed for retirees and sponsored bv military 
associations such as tne Non Commissioned Officers 
Association of the United States . For example, the Non 
Commissioned Officers Association of the United States 
sponsored 17 job fairs in 1985. These job fairs usually are 
held in areas with high concentrations of military 
personnel. 
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LEAS and State education agencies (SLAs) should attempt 
to provide information to retirees during preretirement 
briefings provided bv the military services ^ It may be 
difficult for institutions to present their information 
personallyf as most installations will not permit outside 
recruiting. However/ installation personnel will distribute 
information. A locally developed information package 
designed to complement the brochure and information profile 
produced during this study would provide the necessary 
information. 

In contacting the military retirees^ LEAs and SEAs 
should emphasize that in many vocational programs a college 
degree is not required for teaching . Local and State 
education agencies need to communicate clearly the 
requirements needed to obtain entry-level teaching positions. 
They also should communicate any course work and/or tests 
required to obtain permanent teaching certificates. 

National and State Associations of vocational education 
need to promote the idea of hiring retired military personnel 
as vocational education teachers . This could be done through 
articles in their publications and through presentations by 
military representatives at National, State, and local 
meetings. 



Use of Materials for Military Retirees 

The underlying problem addressed during this study is 
the lack of communication and linkages necessary to bring 
together the supply and demand sides of vocational education 
teaching to facilitate the employment of retired military 
personnel as vocational education teachers. 

On the supply side, military retirees can serve as a 
source of vocational education teachers, and, on the demand 
side, vocational education can provide potential job 
opportunities for military retirees. Both sides can benefit 
from a merging of needs. Facilitating this merger is the 
difficulty. 

Figure 6 portrays graphically the supply and demand 
situation, the agencies involved and the role each plays, the 
materials developed during this study, and the points of 
impact to bring together supply and demand to facilitate the 
employment of military retirees as vocational education 
teachers. 
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PROJECT PRODUCTS 



SUPPLY 

US. Department of 
P- Defense (DOD) ^ 



Military Personnel: 
Military Occupationo'l 
Training 

-►Education Services Office 

Voluntary Education 

Preretirement Counseling 



j — Brochure 
— Profile 

Recommendations 



DEMAND 



U.S. Department of 
►Education (OVAE) 



State Departments of 
►Vocational Education — • 



RETIREES 

Organizations Serving Retired 
Military Personnel 

SECOND CAREER 



State Occupational 
Information Coordinating-<- 
Committee (SOICC) 

Local Education Agencies 

►►Professional Organizations 



1 
I 



I 



Vocational Education Teaching 



Figure 6. Information and linkages to facilitate the employment of retired military personnel as vocational 
education teachers 
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As the figure shows, the materials developed during 
this study are portrayed as overarching the entire framework 
because they are addressed to both the supply and demand 
sides. The brochure and profile are addressed to the 
military services, and the recommendations are addressed to 
vocational education. 

On the supply side, DOD is the major actor, and it would 
be under the auspices of this agency that anything could be 
accomplished with potential military retirees. Further, the 
figure depicts the agencies that military personnel encounter 
as they progress through their military service. They will 
be provided military occupational training (e.g. Army, 
Military Occupational Specialty, MOS) . This is the technical 
skill training that would be so beneficial in vocational 
teaching. 

Materials developed for the military services could 
impact at local installations, where voluntary education and 
preretirement counseling occur. The information profile was 
prepared to be made available to the counselors in the 
education services office to assist them in working with 
military personnel who ask for more information about 
vocational education teaching. The brochure was designed to 
be disseminated to military personnel after they have decided 
to retire. 

Organizations that assist military personnel after they 
retire do not operate under the auspices of DOD, and, because 
they work only with retirees, they can provide more extensive 
second-career counseling. These agencies can be another 
means of disseminating the informational materials to retired 
military personnel. 

On the demand side. State and local agencies and 
professional organizations will implement the 
recommendations. Although the State departments of 
vocational education receive Federal funds administered by 
ED, they are autonomous and need a system to identify the 
specific teacher vacancies in their own States. This demand 
information is vital to retired military persons seeking 
positions as vocational education teachers. Since military 
retirees are referred to State departments of vocation 
education for specific information on teacher certification 
requirements and available positions, the recommendations for 
vocational education should be disseminated to the State 
departments of vocational education for further distribution 
to local education agencies. 

Local education agencies (LEAs), both secondary and 
post secondary, should have the recommendations for vocational 
education to use as a guide in tapping retired military 
personnel as a source of trained vocational teachers. The 




51 



60 



LEAS should receive their copies through the State 
departments of vocational education. Postsecondary education 
in some States is under the Board of Higher Education and 
would have to be reached through that agency or directly. 

Professional organizations serving vocational education, 
at both the National and State levels (e.g., American 
Vocational Association and State affiliates) could serve as 
promoters of the employment of retired military personnel as 
vocational education teachers. These organizations also 
should receive copies of the recommendations for vocational 
education. 

The materials developed can be disseminated through 
numerous agencies that can support the facilitation of the 
employment of retired military personnel as vocational 
teachers. All of the agencies described can play a vital 
role in this process. 



Future Directions 

Dissemination of the materials on any large scale was 
not within the scope of this study. Therefore, a strategy 
for general distribution and use of the materials needs to be 
developed and implemented. The National Center can 
accomplish this task if additional resources can be obtained 
for this purpose. 

1. In addition to ED, DOD-Education and Training, and 
State departments of vocational education, the 
following agencies should receive copies of the 
materials : 

o Military installations 

o Associations serving retired military 
personnel 

o U.S. Department of Labor, State employment 
se rvices 

o Postsecondary institutions 

o Vocational associations 

o Local education agencies 
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2. Although the brochure and the information profile 
were developed on the basis of an extensive 
literature review, contact with the military 
services, technical panel recommendations, and 
project staff expertise, they have not been used. 
Therefore, it is recommended that, after 
dissemination and use, they be reevaluated and 
refined, if necessary, to make them more applicable 
to the military retirees and counselors using them. 

3. Vocational State education agencies should consider 
maintaining flexibility in their teacher 
certification requirements, in order not to exclude 
persons such as military retirees as a resource. 

4. The associations serving retired military personnel 
should be encouraged to give visibility to the 
materials through their publications and to 
dipseminate the materials through job fairs and 
other activities. 

5. The American Vocational Association and the National 
Association of State Directors of Vocational 
Education should be encouraged to give visibility to 
the vocational recommendations and disseminate them. 

6. The possibility of expanding the computerized online 
placement service of The Retired Officers Association 
and linking it with other associations serving 
military retirees to provide a comprehensive system 
should be explored. With its extensive experience in 
developing and maintaining online databases, the 
National Center should be considered to coordinate 
this activity, as was suggested in the 5?ystems 
Development Corporation study. 

7. Because a critical need for vocational and technical 
teachers is expected in some areas and retired 
military personnel could provide a source of 
technically trained teachers, further activity and 
implementation needs to follow this study. New 
resources should be sought to continue the work. 
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The National Center will prepare the materials in 
camera- ready form so agencies may duplicate them for 
distribution. In implementing the materials for the military 
services, care must be taken to avoid making the impression 
that vocational education is "raiding" the military services 
and "stealing" its technicians. Contact with military 
personnel should occur only after persons have decided to 
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retire or have requested such information from counselors. 
For this reason, the brochure developed will be distributed 
only to persons who have made that decision. This 
dissemination will be accomplished efficiently by 
distributing the brochures during preretirement briefings. 
Although the military services generally do not counsel 
personnel for a second career, technical advisory panel 
members could see no problem with distributing information to 
personnel who already had decided to retire. Likewise, the 
information profile will be used by counselors with military 
personnel who request such material or by military personnel 
who have decided to retire. 

The recommendations should be disseminated to the State 
departments of vocational education for their use and further 
distribution to local schools, both secondary and 
postsecondary. In some States, postsecondary education is 
administered by the Board of Higher Education, and, in such 
cases, dissemination would have to be done through that board 
or directly to each postsecondary institution. 

Future directions call for developing and implementing a 
strategy for distribution and use of the materials. 
Suggestions are to provide copies of the materials to six 
groups in addition to the ones specified to receive them and 
to reevaluate and refine the materials after dissemination 
and use. Development of a system of acquiring and analyzing 
vocational and technical teacher demand data is recommended. 
Teacher certification requirements should be flexible enough 
to allow military retirees to become vocational education 
teachers, associations serving retired military personnel 
should publicize and disseminate the materials, and the 
American Vocational Association and the National Association 
of State Directors of Vocational Education should publicize 
and disseminate the vocational recommendations. The final 
major recommendation is that the possibility of expanding the 
computerized online placement service of The Retired Officers 
Association and linking it with other associations serving 
military retirees to provide a comprehensive system should be 
explored. 
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APPENDIX A: AWOCNET Message and Response 



The National Center is conducting a project involving the 
employment of Military Retirees as vocational education 
teachers. We are interested in: 

° Current or proposed plans for employing military' 

retirees as vocational teachers 
° Barriers to and problems with hiring military 

retirees as vocational teachers 
° Credit for military training and/or teaching 
experience in meeting any credentialing 
reqaiirements 

If you have any information in these areas or other input for 
the project respond by ADVOCNET to J. Miller ATT: Shirley A. 
Chase or contact Dr. Shirley A. Chase, the National Center 
For Research in Vocational Education, The Ohio State University, 
1960 Kenny Road, Columbus, Ohio 43210, (800) 848-4815 or 
(614) 486-3655. 

AR RR . . SEND 
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:0: DR. 3H!3?1.2Y a. CHaSc 

';ocat:onal and thchnicaL" education 3:^;i3!cn 

0E?ART?1ENT Of SDUCAtlON 

L:rrL= sock, ahkansas rzzoi 

3UBJ2Cr: 2MPL0YINQ Ji£II2£2 nltlZARt PSHSONNEl. A3 VOCATIONAL sDUCaTION 

13 AyAROHD ?t3? TSACHINQ iXPSSISNCS AND/OR WORK 3X?SR:3NC2 
IN A J3IVHN AREA IN .^SSTINQ CRHDBNT lALING RSQU I3SrtENTS : HOUHVHR. ,^0 

c^sorr IS ?aovi3E0 such as '^eisrahs" points. 

.^^0 SPStinC 3ARfiI223 OR PROBLEMS HA*;E BEL.* IBENT IJ I2D IN HIRING ^SIIRE3 

.naxrARr psrsonnsl. omx assst is that, uirn their RStiRSWENT pat. 

THEY ARE 30MBTIM1S HOnZ FAVORABLE TO. aCC2??IN<3 OUR ?lOnSRATE 3ALARIE3 
THAN OTHER JOB 32SX2SS. 

•JH HAVE SJIPlOrSB 30MB VERY FINE TEACHERS ^Hd SOME POOR 0NS3 ?ROM :hE 
.'lILITARr APPLICANTS 'JE HAVE HAD, 



: .HII.I.2R < AVOOOlO) 

y. JOHNSON 'AV013JC) ?o«xtd: Tu* 5-^1ir-3t 15:21 '3? iyt 
HMPLOrlN^a REtIii2D .ilLITARY PERSONNEL A3 VOCATIONAL SDUCaTISH 

— *^6r » — 

ATT: DR. SHIRLEY A. CHASE 

MILITARY RETIREES ARE AND HAVE 3S2N EHPLOYrO AS VOCATIONAL :EaC:-»SR3 

Z. PROBLEMS yiTH HIRING .MILITARY RETIREES ARE CERTIJICATtON PSOCEIiUHES 
■PROCEDURES WILL 3:^ FORWARDED 3Y MAIL;, 

-» .-lAXlMUM OF THREE rSARS CREDIT IS SIVEN FOR .-ILITARY TRArNtHG 
ADDITION TO TEACHING SjC?£RIENC2 FOR PAY PURPOSES. 

•JILL IAN P. JOHNSON C."CoA^A 

jpoii*- : on : 3 
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APPENDIX B: Response Letters from Military Services 




DEPARTMENT Of THE AIR FORCE 
m€A0QUA«TW5 Am fOnCt MANWWEJI ANO P€«S0NN€1 

«ANOOU?M Am fO«C« 9ASt TX 7B180 -6001 



April 12 • 1985 



John Ttxmanc 
GraduAca ELasuirch A«soclac« 
Th« CToio Stac« aalvarslty 
I960 X«xm7 Road 
Coluab(U« Ohio 43210^1090 

D«ar Mr ttinant 

This rm«potsd« co jour Frmadom of Infortascioa rt<tu««c of ^lurcii 20 1 1985 « 
aiMndAd by your Itccar of April 2, 1985* Th« lacc«r vm rtctiwl on April 10, 
1985* 

Actachad arm acadatlca for fiscal yaars L981« 1983, and 1984 vhlch covtr 
cha ^-i^l^^H^^ parlod from Occobar L. L981 - Sapcaofaar 30, 1984. 



Sincaraly 




I Acch 

L. Officara 3latiramanc by Caraar ritld 
2. Airaaa Raciraaanc by Caraar riaid 



Chlaf » Policy and Procaduraa 3ranch 
Diraccoraca of Pars Program Actions 



cc: AiMPC/MPCSOP 
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OCFAMTMCNT Of THC AMMY 
CPP^CX OP THC AOJUTANT (3CNCIIAL 

U.S. A«MY uracuvc com^oncnts jhonniu ano aoministwat^on cxnti:^ 

ST. L.OUIS. MO. <3l;32 



AtTVcnOMO^ 

?«rao&n«X S«r7lc«s Oij:«ccarat« ?sr 



tt. Joim S. TTmant 
Gnjdoiit:* RtMuxu Associate 
rhm Ohio Stxtm Oniveraitr 
I960 TCiony ^load 
CohsmboM, Ohio 43210-1090 

D«Ar Mr. Ttxouat: 

y y^l T Ij la r«piy to yotir r»qii««t Jttoittsd uncUr thm rr«#dca 
of Act for * Ust of ths miffli>«r o£ Aray r«tir««« by .^s 

for thm 7«ar3 1982, 1983 and 1984 « 

Enclosed is & rortar of th« auaber of Araty r«tir««« by for 
tha rm:^aMsrMi y^ara. Th» auaber to th« Ltft is thm atu-ber of rtcirMS 
iA «ach ."iOS. 

I as pX«A4«d to b« of s*rvlc« to you aisd hope this roatar issxsts 

you with yonr project. 



WAV - • 't?T 



Slac«r«ly/ 
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OePAflTMENT THE NAVY 

NAVAL MtUTAAY PtP^SONNCL COMMANO 
WA«HINOTON. O.C. 2037Q 



M-05: 3«w 

30 April 1985 



Mr* jQiia tannant 

Mational C«nt«r for R«s«arch 

in vocational Sducation 
Ohio Stata anivaraity 

Oaar Mr* Tannant; 

As raqaasnad in your talaphona call to oia on IS Marcii ISSS, 
the encloaad iziiormation ia forwardad. 

TUxm inioxsation you raqoastad was not: raadily avaxlaJalaf thua 
a apacial coaputar pro^asi was initlatad to axtract tha particular 
figtiras you daairad« This factr couplad with your raqaast by 
talaphona instaad of in writing/ rasultad in tha rathar Lang^y 
dalay in preparing tha iniormatiion for your usa* UJcawisa, tha 
information you asJcad for had to ba procassad through tha norssal 
?raadom of Information Act raquiraoants * 

I hopa tha inf oraation wa ara afala to provide is beneficial 
to your use. 




SCOTT £. WILSON 
Lieutenant, u, 3. Mavy 
Deputy Assistant for 
Public .Affairs 



ERIC 




APPENDIX C: Organizations Contacted and Response Letters 



Air Force Association 
1501 Lee Highway 
Arlington, VA 22209-1198 
Air Force Magazine 



The American Legion 
700 N. Pennsylvania St. 
Indianapolis, IN 46204 
(317) 635-8411 
Amer ican Legion Magazine 

American Military Retirees Assoc. 
69 Clinton St. 
Plattsburgh, NY 12901 
(518) 563-9479 
National News Report 



American Veterans ot WW II, 

Korea, and Vietnam (AMVETS) 
4647 Forbes Boulevard 
Lanham, MD 20706 
(301) 459-9600 
National AMVET 



The Army Sergeants Assoc. 
P.O. Box 34930 
Washington, D.C. 20034 



Disabled American Veterans 
3725 Alexandria Pike 
Cold Spring, KY 41076 
(606) 441-7300 
Magazine 

National Service Newsletter 



Fleet Reserve Association 
1303 New Hampshire Avenue, NW 
Washington, D.C. 20036 
(202) 785-2768 
Naval Affairs Magazine 



Marine Corps League 
956 N. Monroe St. 
Arlington, VA 22201 
(703) 524-1137 
MCL News 



Marine Corps Reserve Officers' Assoc. 
201 N. Washington St., Suite 206 
Alexandria, VA 22314 
(703) 548-7607 
The Word 



National Association for Uniformed 

Services 
5535 Hempstead Way 
P.O. Box 1406 
Springfield, VA 22151 
(703) 750-1342 
Uniformed Ser^/ices Journal 



National Guard Assoc. of the U.S. 
One Massachusetts Avenue, NW 
Washington, D.C. 20001 
(202) 789-0031 
National Guard 



Naval Enlisted Reserve Assoc. 

670 3 Farragut Avenue 
Falls Church, VA 22042 
(703) 534-1329 
Mariner 

Naval Legion of the United States 
2 300 Wilson Boulevard 
P.O. Box 400 
Arlington, VA 22210 



Naval Reserve Assoc. 
1619 King St. 
Alexandria, VA 22314 
(703) 548-5800 
NRA News 
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Reserve Officers Association 

of the United States 
One Constitution Avenue, NE 
Washington, D.C. 20002-5624 
(202) 479-2200 
The Officer 



Retired Association for the 

Uniformed Services 
P.O. Box 120692 
Nashville, TN 37212 



Retired Armed Forces Assoc. , Inc. 
135 Garfield Avenue 
New London, CT 06320 



Retired Enlisted Assoc. 
1599 Dayton St. 
Aurora, CO 80010 
(303) 364-8737 
The Voice 



The Retired Officers' Assoc. 
201 North Washington Street 
Alexandria, VA 22314 
(703) 549-2311 

The Retired Officer Magazine 



U.S. Army Warrant Officers 

Association 
P.O. Box 2040 
Reston, VA 22090 
(703) 620-3986 
News liner 

Veterans of Foreign Wars of the 

United States 
200 Maryland Avenue, NE 15459 
Washington, D.C. 20002 
VFW Magazine 
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Reserve Officers Association 
o£ the United States 



THE PROFESSIONAL ,\iSOClATION REPRESENTINC MIUTAftY OFflCERS 
\RMY ♦ NAVY ★ \IR FORCE ♦ MARINE CORPS * COAST C 'CARD ♦ 'L'SUC '•^E.^LrH SERVXS ♦ ^0\A 



Mr. John 2. Tannanr 
GradQAta R«««ftxch Assocxaca 
Th« Ohio State ani.v«rsit7 
I960 Kaaay Road 
CoiuffhuSf Ohio 42310*1090 

0«ftr Hr. Ttnsanc: 

Your laircar to MAj. a«a. Robarca (who r«tir«d tariy laar yaar), hAS 
COM to coy actuxtionf 

Thxs Aasociatiloa is dcvoctd chia^l/ to tht concams of nacional sacurity 
and rasarrra raAdinaas. 

I suqgaat: you contact ?ha Ratxrad Officars Association, 201 '^aahincyton 
Straat, Alaxandria, 7A 22314, which has an activa program o£ job 
placamant. I baliava that tha Association of tha a. 3. Army, 242S 
'Wilson 3oul8vard, Ariincyton, 7X 22201, also doaa job piacanant. 

with bast viahaa, I am 



25 July 1985 




national Sxacutiva Diractor 



RHS/gw 



ONECONSrraTTON ^^'ENUE..s £ . -VAiHlNCTON DC lOOn-'oU 
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NATIONAL .ASSOCIATION FOR UNIFORMED SERVICES 
5535 HEMPSTCaO ^aY 

TIL tTQJ> :50.i34a 



July 29, 1985 



soaao of ouuctoks 

>MQia r *w 

.yi-mjtn 0 ^hcmmx. It 
C5v( Wiui ^rrshttm 

f-vui T Hiifw 

w.^ ,1/ 

C«jrftC. 



fSti L-U 



Ir 

C'5MC 
Vjom Oifl ir. 

w 3 Giiwimi. ;r. 

W5«( 
lof^f Lmmt 

Cm .vOm 
S4kfini C. Lwor* 

v<ndMii ^. v4m 

VKJiMI H. 



KA^ Lice 



lorn f ShKftf 

Coi UU 

iiMn / 
tnam 

COtCtTIVt STAtf 



.uttrn c. 



./r •^uiUTf •firm 



Mr* John Ttnnanc 

Th« ^acionsl C«nc«r for ^3«sreh 

in Toeaciotul Sdueacion 
Th« Ohio Staet tJnivarsicy 
I960 tmtavf 2Lo«d 
roluiiba«t OH 43210 

0««r Mr, tttmaac: 

th« !f«eioiul Aasociacion for Unifora Scrvieas (nAOS) is 
La coBpldct sfracMnc vich ch« obj<ccxv«s of /our r«s«areh 
tfforc tnd «T«neti4l progas. 

iiA0S do«a aoe hava uiy pro|raa spacifieally iasignad co 
faeiliaea rtciraaa in fiadinf saeond car«<rs« Va do how- 
tTart hara a bi*aeathly taaiyaxlua and '4ouid b« aosc haspy 
CO cotuidar melvuiinf som ot your fucura copy la co :ha 
objaeeiTaa of your profraa. 

t n ootwara of any axaeinf progra* axcloaivaly jaarad :o- 
varda Hiriaf aJMilicarr 4a vocaciotul iascrucsors. 
haa baan tmdarscood chac for oany yaars ona of :ha Ldatici* 
fiad ahorceoainfa of cha adiicacioa of xinoricias in 
doaoAAacly innar cicy sehoolj haa baan cha lack of 4 scron; 
poaiciya eaaehar iaafa. Thara La an undarscandably naad 
for an iaufa uauAily 4aaociaead vich doainaca aala laadar3 
swh aa raeirad HCO's aa caaehars vichin choaa sehoola. 
Thara U Uccla <;ttaacic»a La ay aind» At LaaaCt :hac * typi- 
cal black aala racirad ilaacar SarfaanC caaehinf voeacioaal 
aducaeiob or for chac snecar any subjaec« could cowund 
cha raapacc of hia claaa whara praaancly young faoala taach- 
ars do aoe and can aoc aeeovpliah chac raapacc* 

t paraooally :hiak you aoe only hava a -inning concapc 3uc 
ona :ixac poaaibiy aaads furchar axpaaaion Lnco ochar suo- 
jacca aa vail aa vocacional aducacion* *a ac HAliS viU 
do -^ac -/a can in :ha hicura :o aaaisc /our .lobla tfforta. 

Sincaraiy , 




Colonai (Rac) 
Sacra cary 
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201 N. W*sningtOn St.. Aiexanona. VA 22314 • '703) 5<I9-231 ^ 



OmCER PLACEMENT SERVICE 



July 29r 1985 



Mr* Jofan Itexnant 

GraduBts It— ircfa Auociaeion 

rtm cbio stMtM Ukiivvrsity 

lti« Httional Canttr for RK3«arch in 

Vocational Qdueation 
I960 Kmarvf Road 
Coluabus, CH 43210-1090 

Oaar Mr. Ttanant: 

I am raspondinq ts your lattar ot July 19r 1985 to Ganaral Mu»r. 

nrstr our organization doas bava a aarvica fior findlzig sacond carsars 
for officars ^ gat out of tha military sarvica. TSia andosad 
brocimra will ccpiain this sarvica. I am alao enclosing a copy of our 
fcooklat^ Martcatinq Yoursalf for £ Sacond Gar car. 

Sacond, I do not know of any txiating ^JimjiaM vteaa purpoaa la co 
£acilitata tha (Siploying of ratirad aillitary paraonnal aa Vocational 
Education Ttecbars* 

Tliirdr I am ancioaing a oopy of our aagazina, Th« RttdLnid^ officr . 
Any articlaa '4iicfa yoyx would li3ca to hava putili5tiad in ttua magazina 
si)ould ba sutmittad t» tba aditor. 

I hopa tbia infotatation is balpful-. 

Sljwaiy, 



Doug Cartar 
Coionai, USAF (Rat) 
Oirtctor, CSCficar Placaoant Service 

CCzaeg 
2nclosura 
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National Guard association of the United states 

ONEMASSAOiUSEnS AVE^aJENORTHVVEST • WASHINGTON, D.C, 2D001 • (202)789-0031 



Mr. Man Ttenanc 

^altxoQal CKittc for RtMarch in 

Vbcatiooal Education 
1960 Kiooy Soad 
Cnlurtaiir Ohio 43IO«*I090 

DMT Mr. Tmut: 

Maior GtMrai Bnct s^cabm, tbm Staff Director for th« (tttiomd Guard 
Asaociation of thm ahitad SUtMr askad » !:o ctply tio your lattar of 13 July. 

Via applaud you for your andaavors in this vortlzwhila undartaicing* Our 
tnaobarshiPf ovar S6fC00 stxooq, canMista of activa ttatlonal Guard officars 
and 'wsarraot offican, aacauaa mat of- our Mobarship ara activa Guard 
nMbarSr ttwf nay ao& ba intaraatad in your undartaking« 

Via )CDCM of no otbar pr o qr aa to facilitata tha aaploying of ratirad 
military paraonnal as wrational aducaticn taacbara« 

cur piValication is tba ^lAcioxial Guard -aaqazlDa. rsamy '<all conaidar 
nawi ralaaaaSf buc will loolc at: tim appUcniaillty of tha subject lattar 
to th« Mational Guard. '2>a ioagasiM sbaraa tha sam addrass. 

'f9% '^osfa you succaas in your tfforta. 



31 July 1985 




VICSGR yJBWX 
Capcain# OBARMG 
Dtractor, ^lic Halations 



TOTAL ?aRC2: THE PARRffiRSHIP "SAT ::S >?ORKi:c: 
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AOMiicsi vmnns oc worid w«r 0. Xom and vivmazn 

^7 Poroea Bouicvard. Luihim. .Man-md ZO"06 301" -59-9600 




MOEL C. fOOSLSY 
haticnal sxxvtcs otmjoi 



August 7, 1985 



?lr. John e. Ttnntnt 
Gr^duati i^tSMrch Assaciata 
rh« mional Ctntar for R«s«arch in 
Vocational Education 
I960 Kanny Road 
Coluabus, Ohio 43210-1090 

Otar Mr. Tannant: 

Thank you for your lattar of July 19th raquasting Information for a 
projact you ara v^rking on partalning to the «Bp1oymant of ratirad inn- 
tary partonnaK 

AMYETS maintains a staff of national sarvica officars throughout tha 
country to assist vatarans and thair daoandents fn obtaining banaflts to 
which thay ara antitlad by law- A numfaar of thaaa sarvica officars ira 
ratirad military who assuna thtir positions aftar a period of .raimng. 
To this txtant AMVETS dots participata in offering a. sacond caraer for 
military ratiraas. 

Wt do not Icnow of any spacific program to facilitate tha flmoloytnant of ^ 
ratirad military parsonnal as vocational taachart, As f^^^^f^^^^"' 
contact Tha Ratirad Offlcars Association-, 201 >«. Washington St,, Alexandria, 
VA 22314, talaphona (703) 549-2311. 

Snclosad is a copy of Manioaai ^ 'f^^ 

bars of AMVETS. '.^a hoet you will nnd this useful ind informative. 

With Jcind regards and* bast 'dishes. 

Vary truly yours* 



.soel C. Woosisy ' 
National S«rvlc8 Director 



£nciosur« 
SCM/as 



69 



ERIC 



76 





NAVAL ENLISTED RESERVE ASSOQATION 

NCIU NATIONAL HMAJX^AKTUS 

6703 FAiUUCUt AVB^^JE, FALLS CHURCH, VA 2:042.2189 



luguat 9, 1985 



Mr. Job2x 3* Tsnniat 
Sraduatt R«a«arcii Aflaoclatt 
T!h% 'Olxio Stat# UnlTtrslty 
1960 Z$iaxT Road 
Coluabust Ohio 

Quok you Ter7 stucii for infozaing this 
aaaociatlon of your project, Sowerart tha aajority 
of otir oambars would aot ba candldataa for this type 
of program slxiea our naabars ratlra from tha Eaval 
Raaarra at 60 jaara of aga and ara uaually puraulrg a 
clTtUau caraar up until that tlma aud La oiany caaaa 
hayond that tlma, 

Wa appraclata your vrrlting ua and gluing ua 
thla infozmatlon. 

aaapactfuUy yours f 
National 2x9g 




MB/es 
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•ETERANS OF FOREIGN 'A'AR:^ ' >.:te:: 



John E. Ttontac, Graduact R*3€arcfa Asaociace 

Tb« NaclonAl Caactr for BM«Arch In Vocacionai Educacion 

Th« Ohio Stac« Unlvtrsic/ 

I960 ^anny Raod 

Columbus* Ohio 43210-1090 

Daar ^> Ttnnanc: 

Your laccar Uong wlch actachaanc co Adjucanc Ganarai Howard £. 
7andar auca* Jr. raquaacin« intoraaclon wlch ragard co a program 
CO facilitaca taliicary raciraa's finding a jacond caraar ha* baan 
rafarrad co ay offica for raplj. 

laaafflttch aa chara la ooc currantlj aay program such aa r^n rafar 
CO baing adainlacarad by chia Haadquarrara , I am corwarding your 
laccar and andosura co our Waahlagcon Offica ui ordar thac cha 
approprlaca staff mambar aay ravlaw ic and prapara a rtply. 




Auguac 12, 1985 




thomaa L. Klasal^-^.^ 
(Vdmlnlacraclve as sis cane 



TLiC:lc 



cc: Washingcon Offica 
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MCROA 



Mai1n« Corps A«Mry« Otflc«c« Association 
201 H. WssMnqton SU SuiU iOe 
AlsxsfHlrU, Ys« 22314 
(7tW) 54«.7e07 



August: 13r 1985 



SSSSm TSm Ohio Sbata Qaivttrsa.ty 
,^52ig: I960 Ktnny Itoad 

Coluabosr CH 4321OI090 

Omt Temsnt: 




Th-t< Ittttr iJ in raspansa i^our July 19^ 1985 ccurggTonrirnrat 
f iy jai ' ri jpj aiEdcvmant of rtstirod mlitary rmrsmml as v n c at ic n nl 
education tuacixra. 

Our asaodation does not hm a planwrnnt sarvioa for rotiross. 
?oa ^ ^*^Tr» - * ' ?*^ , Col. a obtrt 0. Cartar<. OSAF Htttr Dl r ac tor , 

PlftOBant SttTica lac t±m rtm Batirad O tficar a A a sociari . on , 201 N. 
waahlngtn Straat* AlAxaxadrlA, ^ 22314. 

r^] . C ar tar dixacts a wry suaoasaful p l a ownarr t sMcricB far 
Mtirad mililary ^f^i^ * and I baiistva would ba vary in t ar as ta d 
in your projact* tbay also public a nngazlna. 

Our aaaociJction doas publish a mqmirm otllarl "Th* '^vord" on 
a bimsthly basis. Ws can assist you by d i tiwrri rutt ing i nformati on 
to our taasbarSf i^ yen dasira« 

Tott cro submit articlas to ma by tba 1st of tiia nracading nnntli 
of issue. i.":5r maa^lMt tha 5fav/Dac issua has acuc-off data of 
Octobar 1. 

If I can ta of furtbtr flniiTrnnnft plaasa lat m lew. 

Sincerely^ 



CoIotI OSTd Her 
SxBcucive Oireccor 
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Air Fonc Association 

1501 U«rt*gfTV«y. Arlington. Vif^22209-n98 (703)247-5800 
An M0pMd«m Non Prom A«roi»p«oc> OrQwiastfon 



Sapttmbar 24t 1985 



>ir. John S* Tt&xunc 
Graduata R«MArch A^toclact 
th« :i4Clonai C«ntar for 
RMMTch In VocaclonJi Edncadon 
I960 ^Mxaxf 3toad 
Coluaisost OH 43210*1090 



Dear ^* tannanc; 



thanJc 70U for lacrlng ua know about tout pro j ace Invastl^acing 
eisploylng radrtd aillltary parsotmal it ^caclonal aducacion caachars* 
It sonnda aa if ic uould hava tnany appXicaclona « 



To anavar yonr quastlonst in cha ordar poaad: 



a) ^{o« do one provlda an avanua for raclraas co IsTajclgaca 
a sacond caraar chrough our Aaaoclaclon« 3o««var» choaa 

of our taasbars who axa actlva duC7 military, whan zhmj 
approach raclrasntnct do hara cha opportunity co participata 
In Air Forca^^ponaorad prograaa* 

b) Saa a abora* Whlla aasr baaaa hava pra-ratlrtaant programa, 
va knov of ao spadfic programa chat charmal rttlraas 

Into cha ToeatlonaX aducatlon caachlng fiald* 

c) 7aa« va. do publiah a Hagaalna for our aambars — cha 
award vlnnlng AIR FOECZ ^^azlna. Tha Soilatln Board 
sactlon (saa paga 220 of cha ancioaad cospiiaantary copy) 
vfalch I vrltat would ba piaaaad co laam of any of cha 
raauita of your study. Whlla wa can aavar promiaa that 
any- subslsalon vlll ba indudad in cha column, just sand 
along a lattar or oavs ralaaaa vhan your ramilts ara in 
and va'H ba happy co caica a looic at cham* 



We wish you all succaaa vlth your project. 

•^Sincaraly, ^ ^ / 

/^Jamaa'-A*' HciJbnnail, -r. 
Jlilicary Halations Zdltor 



jAHiosm 
Sndosura 
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APPCirJ, TeCi^nicc:. Panel I'cnbcr: 



Carol O^iborr. 

I-rincifc-.l Civij.ian ;.cvii;or on Fciucction and Tuainmc 
raval Hciucction ano Training Cor.manu 
TAP ronsacola, f:.. 3250C 
{S04) 452-4394 



Col. IJiiiiarn r.. Pcott 
Director, Education Directorate 
Office of Assistant Secretary of Defence 
Force r.anagenient and Personnel 
Military Hani'0\;er and Personnel Policy 
3r93C, Pentagon 
Vashincton, L.C. 20301-4QC0 
(202) 6^5-1760 



Vocational Education Representatives 
[■ack Canterbury 

fupervisor Trade and Industrial Education 
Virginia State Departir.ent of Education 
P.O. Dox 50 
Pdchmond, VA 23216 
(C04) 225-2090 

Ceorge Sterling 

fupervisor, Pvecearch, Survey, Evaluation L 

Exemplary Programs 
Division of Vocational Education 
Ohio Stauc Department of Education 
RooiTi 904 

65 South Front Street 
Columbus, Ohio 43215 
(614) 466-2095 
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/'FPI3i:rT:r Aqendas 
in June lDf;5 



8:00 Ficlv up at Hilton Inn 

Coffee and couchnutG at AccuRay/bro\.a.inc 

0:30 Wtlcone to the ::ational Center 

Panel's purpose and project ovcrviev; 
Background £ urinary 

10:00 Panel inputs into background information 

icsueb, barriers, incentives 
ejiistinc; programs 



11:0C Elements to be incorporated into a counseling 

model 



12:00 Lunch 

1:30 Develop specifics for model 

• • Pensaccia progra/.i 

• . w^taf f model 

4:30 Summarize day 1 activities 

Overview day 2 activities 
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Acenoo. 



If Juno ir::5 



V::OC Picl; Ur rL iii'coi: Tni; 

Coffee c.nc* ciouc iaiUt^ ct .■•ccurxay 

C:30 PevclOi.' reconnurnoalion; lor vocdcici.d.x education 

coL.r.umity anc nil ire ly 

10:00 Dir.seruinat ion of r.iouel anci r ecoiiincnclationK' 

- To ^Jhoiu? 



12:00 Lurch 
1:30 i^ationai Center orientation 
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